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Scope of the Report

The sustainability report (2024) of MEGA P&C Advanced Materials
(Shanghai) Co. Ltd. covers the sustainability performance of our
operations (1) in 3 locations from January 1 to December 31, 2024. This
report outlines our strategies, achievements, and initiatives in addressing
key Environmental, Social, and Governance (ESG) priorities relevant to
our business and stakeholders.

GRI Standards Alignment

This report is prepared in accordance with the Global Reporting Initiative
(GRI) Standards 2021, providing a structured framework for transparent
disclosure of our economic, environmental, and social impacts. For
detailed references and topic-specific disclosures, please refer to the GRI
Content Index in the Appendix.

External Assurance

The data and key sustainability disclosures presented in this report have
been independently verified through external assurance conducted by
BSI (British Standards Institution), a globally recognized assurance
provider. This process enhances the reliability and credibility of our
reported ESG performance by validating the accuracy, completeness, and
adherence to reporting standards. The assurance scope focused on
material environmental, social, and governance metrics aligned with our
sustainability priorities and stakeholder expectations. For detailed
assurance conclusions, please refer to the Independent Assurance
Opinion Statement.

Publication Frequency

Current edition release: August 2025, with subsequent plans for annual
updates and continuous publication.

() IREBEZIIOHFHERR(ESRMOBIRAT, ZINEHE (FBIEB) BRAR, IEMCEHIRREEBROBIRAT] .
The report covers MEGA P&C Advanced Materials (Shanghai) Co. Ltd., MEGA Coatings (Nantong) Co. Ltd., and MEGA P&C Advanced Materials (Hong Kong) Co. Ltd.
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As | reflect on MEGA P&C's journey, my heart is filled with gratitude.
Since 2002, we have remained steadfast in our commitment to
protecting infrastructure both in China and globally, and what makes me
most proud is not our commercial achievements, but our unwavering
reverence for nature, social responsibility, and care for our employees.

Our coatings are special — they silently shield shipping containers
through stormy seas and protect wind turbine blades against extreme
weather. This mission of protection is the very essence of our
commitment to sustainability. When we earned our first ISO certification
over a decade ago, | told the team: "At MEGA P&C, the first lesson in
product development is learning to revere nature." Over the years, from
establishing comprehensive waste management systems to launching the
MEGA P&C Foundation, from safeguarding employee health to setting
carbon targets and optimizing resource efficiency, we have always
walked this path with unwavering determination.

A special thank you to our 393 colleagues! It is your expertise and
unwavering commitment to quality that transform sustainability
concepts into innovative formulas and earn the long-term trust of clients.
In recent years, we have developed a more systematic sustainability
strategy not simply for compliance, but because we firmly believe that
only by coexisting harmoniously with nature and growing alongside
society can a business thrive in the long run.

Looking ahead, | hope MEGA P&C will be remembered not only for its
advanced industrial coatings but also as a compassionate and responsible
enterprise. Together, let’s keep innovating for a greener future!




Hg B2002FmMIZLASKR, ZNNEFIRERE] Since its founding in 2002, MEGA P&C has been committed to the
Feteeisri A, £r-MEsE, ™~ research, production, and sale of high-performance coatings across
S ZNATFEA T, S 3”+1 multiple industries. Over two decades of continuous innovation and
A FRIFERIRATRERESCF, A8ER expertise, the company has emerged as a leading coatings supplier for
Q B AEIKX B M HFIEEE SRS RSt ot . % wind power blades and shipping containers, both in China and globally.
c EZH, EMNMSEREREERIAT 2N BETFRR, Nt Beyond these core markets, MEGA P&C’s coatings are widely used in
2 WA, FHIARIAEXEEEER . 568, BOVM. Beeg bridges, steel structures, and other industrial sectors, including wind
C:QS FZEThsEHR. ESATEFEE, BEEEREEMNE turbine towers, shipbuilding, port machinery, and energy storage
_ 2028 FERE) . equipment. More details of our company can be found on our website or
> Annual Report 2024.
@)

20+ FATUAZR

20+ Years of Experience
in the paint & coatings industry

REMTHELE, TR=RFLE

Headquartered in Shanghai, China
with 3 subsidiaries

EARRFTARERES: 603062.SH

SSE Stock Code / 603062.SH

SxfERE: 2EkEI2E
MEBM FiRe: ERIFHEHIZHBRE—

Coatings for Shipping Containers:
Ranks among top 3 globally

Coatings for Wind Turbine Blade:
Ranks #1 in China for 9 years
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At MEGA P&C, sustainability is not only a commitment, but also the
foundation of how we operate. Guided by our slogan “Perpetual
Innovation, Never Compromise on Quality,” we integrate Environmental,
Social, and Governance (ESG) principles into every aspect of our business,
from product development to partnerships. Our approach ensures long-
term value for stakeholders while minimizing our environmental
footprint and fostering positive social impact.

nlBirR

AR ER( A RAIIIERA, REEN,
ARBCEMNERH. B, BRI RIS
1, BEKS., 552, hEx. EEENRSIRAEEN IR
REAF. HGEIElE, ISE4HPT AR ERRANEE. &)
FERNTEATRSNVENATIRE, X—55717T 2024512
RB27B5KE ( LBIEFR) MAR" EHATLRER",

BEEZNEREBFEEESN (2024FERS) FE"QETE
iEPSAFSS

Corporate Governance

Strong governance is the backbone of our sustainability strategy. During
the reporting period, the Company has established a well-defined
corporate governance structure characterized by clear division of
responsibilities, effective checks and balances, and coordinated
operations. The General Meeting of Shareholders, Board of Directors,
Board of Supervisors, management team, and various functional
departments have all performed their respective duties with full
commitment and in compliance with regulations, effectively safeguarding
the interests of the Company and all shareholders. Our continuous
dedication to upholding the highest standards of corporate governance
has been formally acknowledged through the "Listed Company
Governance Award" from Shanghai Securities News, awarded on
December 27, 2024.

Further details of our corporate governance structure in Section 4:
Corporate Governance of our Annual Report 2024.
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Sustainability Governance

The Strategy and Sustainability Committee

The Strategy and Sustainability Committee, comprising Board members,
is responsible for overseeing and reviewing the Company's overall
strategic direction, including the implementation of sustainability-related
strategies and initiatives, while ensuring all business operations comply
with corporate governance standards.

The Sustainability Department

The Sustainability Department is responsible for developing
comprehensive sustainability strategies and action plans, executing
related policies and practices across operations, as well as tracking,
analyzing and disclosing ESG performance metrics. Through establishing
robust monitoring mechanisms and regular reporting systems, the
department ensures organizational alignment with sustainability
objectives while continuously identifying optimization opportunities to
enhance the Company's overall sustainability performance.

Other Sustainability-related Committees

To strengthen our sustainability governance and address diverse ESG
challenges, we have established cross-functional committees comprising
representatives from all business units and departments.

o Energy Management Committee

To oversee and evaluate the Company's performance and progress in

energy consumption, water usage, and greenhouse gas (GHG) emissions
reduction against established sustainability targets.

o Diversity, Equity & Inclusion (DEI) Committee

To develop and implement policies that foster equal development
opportunities for all employee
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Our Sustainability Strategies

At the core of our sustainability strategy lie four foundational pillars that
guide our holistic approach to responsible business practices: (1) Green
Environment - implementing eco-efficient operations to minimize our
ecological footprint; (2) Corporate Culture - fostering a safe and inclusive
workplace grounded in integrity and continuous learning; (3) Innovative
Products - continuously optimizing our products and developing new
sustainably advantaged solutions; and (4) Partners - collaborating with
value-aligned external partners to amplify our impact. These
interconnected pillars form the framework through which we engage
multilaterally with stakeholders - from employees to supply chains -
ensuring our sustainability commitments translate into measurable
actions across all business dimensions.

| AKTSER R

=I3ziy _, el i
' Corporate Culture / Innovative
Products
SREINE 5 A -

Green ! The 4 Pillars of Sustainable afFkfF
Partners

Development Strategy
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Stakeholder Engagement
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MEGA P&C recognizes the importance of stakeholder engagement and is
committed to fostering transparent and constructive relationships with
all stakeholders. We actively interact with them through various channels
to ensure our company remains responsive to challenges and emerging
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trends in the fast-changing sustainability landscape. Key stakeholder
engagement methods include:

KT BR RS BRERIZEE BERLEENE  BftSEkE

Employees Customers Suppliers Shareholders & Government & Other Partners
Investors Regulators

RTE5/EM0 EF=IN DA RIS BEAS < IR - B1FmHE
Employee Client Meetings Site Audits and Shareholder Interviews Collaborative
Engagement ®ix Assessments Meetings o o Projects
Activities Forums and P TEEARES Regular Meetings « 17305
IR Conferences Meetings Reports I Visits
Interviews ERRHEEREE XHE BEESN Collaborative o 2
L ) Customer Ongoing Direct Investor Meetings Projects Meetings
Performance Satisfaction Engagement “FERERZRZTT
Review Survey AFEUR RGN H
= TEH PIuEFOfE AR )% “Investor
Staff Survey Website and Sustainability Relations” Page
=lly=4:= Social Media Performance on Website
Training Questionnaire
RIRBTE
Employee

Feedback Portal
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20245, FMPFRTNEEEMITME, LISESEWAIFZE
BXRLTRAXERIMG, HEIGAIE (ESG) W, BIEH
1005 SMEBFIEERTT, BAIRAEESEHEESHTS
AT TIXEINERRIE R, ARG EE16INESGERR, i
HMNERETSUSEERROF@BXTT - BEKREE. [
T. BEFPHKX - RETIRXRAIGE. X—1FEHEIRE BT
BERBICRRESHIESGIE, MTHIER I IERIHEEE
EREXEHCEA RIS,

€ "3escivE

IR RBANSETIIAR. EXIHRREMATHER,
Q%U#;—E%T'—ﬁﬁééiﬁ INER A SR MEXAYESGIEE

© cscinEHE

BETELRERDREN, SR, EF. #uE. R
R, BUFHMRIAEBRFERSEKESRIEEXT TR,
AN (REAEE) £S5 (FREE) HDENSHESGY
AR EEIEHITIFS.

© R8T

g SRR R R RS R EE R BTN G
TN, LASRERNATRM.

Materiality Analysis

In 2024, we performed a double materiality assessment to determine the
most critical ESG issues for our business and stakeholders. By engaging
over 100 internal and external stakeholders, we evaluated the
significance of these topics using both quantitative and qualitative
approaches. The assessment analyzed 16 ESG topics, enabling us to focus
on those most relevant to our operations and key stakeholders, including
investors, employees, customers, and communities. This process helps us
prioritize the ESG issues that matter most, allowing us to develop
targeted strategies to mitigate risks and capitalize on opportunities.

o Identifying ESG Topics

The Sustainability Team identified and refined a list of ESG issues
relevant to the Company's economic, environmental, and social impacts.
This process was informed by industry research, peer benchmarking, and
other publicly available data.

o Ranking ESG Topics

We conducted stakeholder engagement—including employees,
customers, suppliers, shareholders, government agencies, and NGO
partners—through online surveys and interviews. Participants rated the
importance of each ESG topic on a scale of 1 (not important atall) to 5
(very important).

e Validating the Results

Members of the Strategy and Sustainability Committee reviewed the
survey findings and qualitative interview data to validate the results.
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Materiality Matrix

The materiality matrix illustrates the relative importance and significance
of selected ESG topics in relation to our stakeholders and business. 15
material topics besides ecological conservation (1) fell within the
threshold of a "high" materiality level; 7 material topics are our highest
priorities in terms of their importance to stakeholders and significance to
business. The assessment results presented in this report have been
reviewed and formally approved by management.

=
=
High ;
1 ey - -
| e
s 1] e TS
] r%ﬁﬁf'ﬁg& [:: ‘ :
\ X il il | _ L
High Y = A N
" & SPEAEAE (@) =NV
|‘ Priority = Ci.\ =] = Partners
orporate P
| % B3
\ Governance FREIE JT'EFF a
v Green Innovative
\
' Environment Products
\
‘\
\
\
\
N AFRBAEIERE Corporate Governance and Business Ethics
\
H é \\\ KU EE Risk Management
1 \
Iﬂb( 2 \\\ FEFIIE Green Manufacturing
A X .
E S N HEk 5 EFETE Wastewater and Waste Management
) .
K = \\ IFERM Environmental Impact
m Y N
= © S .
3Ka s AN 4 #5RIP Ecological Conservation
= Q AN
He = N _ -
=g AN w|AISRTIXIF Employee Benefits and Welfare
& .
Sao Bilr225RTHE Occupational Safety and Employee Health
\\‘~\ BTl Employee Training
[P - % JtHh Diversity, Equity, and Inclusion (DEI)
--------- & FBIET Research and Development (R&D) and Innovation
EFB2FA Customer Privacy
REREMEFHEE Service Quality and Customer Satisfaction
44
{Eﬁ{fﬁ%’& AHELZ5H L35 Corporate Public Affairs and Community Involvement
ow
Priority R &R Supplier Management
> FREYR
. it Green Logistics
fi XAl SSRIEEE M Significance =
Low to Business High

() AABRTEEF AR TIFESHRKE, BETEFT 2GS

SRR, ESIRIPARMANERIEINTGBEE. None of our production sites are located in ecologically

sensitive zones, with the minimal environmental impact from both manufacturing processes and materials used, ecological conservation is hence excluded from our material topics.



E_[Fg-hﬁa E B ER Material Topics

H%-I- KREBEE, RIISIGESGINEAMIIN W iBARES KO EE Through a consolidation process, we refined the original 15 ESG topics (1)
PSR, down to 8 key material topics.

WRERSAR S0

Boundaries and Impacts

>
o
o) e N
© BIECy . £1.3 s
c WS EEHNE o o| |mE|Es|zg| SHRE
- . ann . . O o n KE(_ < x é: tand
© Sustainbility Material Topics He {LE o| R |l | &£ ards
+ Pillar Slme e &g |82 (S
7 IKs | &2 S| Rs ﬁg o
Z 5| S|F5| &S |BE gL
2 g | &t |®S
o & &
)
e 1 BEREE (EWKRRE) v v v Vv Y Vv GRI302, 1823
% Energy management (low-carbon development) GRI 305
2 2 BRYSEXKER v v Vv Vv Y Vv GRI303, 2425
% Waste and wastewater management GRI 306
f 3 Rl=e5ER v v Vv Vv Vv Vv GRI403 28-31
S Occupational Health & Safety
© 4 RIEHN (8F7T. 2F585) v v Vv Vv Vv V GRI401, 3236
Employee Welfare (covering Diversity, Equity & Inclusion) GRI 404,
GRI 405,
GRI 406
5 BFTm v v v v Y N/A 40-45
Innovative Products
6 BF: BRARTRS v v v v N/A 48-50
Customers: Solutions and Services
7 HX: HteHE v v v v Vv GRI413 51-55
Community: Social Responsibility Initiatives
8 HNED: AJHFELftREE v v v v Y GRI 308 56-58

Suppliers: Sustainable Supply Chain Management

() REAEEEIREERNEEEBR TSR, ERE LHATHREER, BIEMAFEREE, BRESIHINRRAIFEABIREMSTRENES.
Although Corporate Governance and Business Ethics and Risk Management are high-priority topics, they are already covered in the annual report as required for listed companies.
Therefore, they have been excluded from the material topics in our sustainability report.




E}#ﬁa E oiFER EBIR Sustainability Goals

H%-I- HF)KEEMVER, EINtsE T B hainTie Ak In 2024, MEGA P&C established medium-term sustainability goals across
EBfr. XENBRER12D R Ao TTEEILKER E a ST, eight key material topics where we are positioned to drive significant
BEE AN I SCEEEME. EERHIEERES, i) positive impact. To define these targets, we performed a comprehensive
BiYeEmE SRR, RREIE TSR, mA peer benchmarking analysis and engaged expert consultants, ultimately
B Bt S e ErFEAEBRR (SDGs) WRiEEE— developing 8 measurable objectives aligned with the United Nations
. Sustainable Development Goals (UN SDGs) (1),

BREErFERRER HEMNR Bir
SDG Material Topics Targets
1 REREE (RRAE) F20305F, L2024 nEE, BRESINHIBGRERET 42%
Energy management (low-carbon Reduce GHG emissions intensity by 42% by 2030 against a 2024
development) baseline
2 ERMERXKER F|20305F, LA2024aF0EME, PEEKFERE20%

Waste and wastewater management Reduce water intensity by 20% by 2030 against a 2023 baseline
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(1) B SRR B EIE2015FIEE T o RHESRE AR (SDGs) , LUHBREES. WS, W2030F 2 SN ERAHE.
The Sustainable Development Goals are 17 global targets set by the United Nations in 2015 to address challenges like poverty, inequality, and climate
change by 2030. They offer a shared framework for governments, businesses, and communities to work towards a more sustainable world.
4 ?
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ali5EAZ B BYR | Sustainability Goals

KREEFEARBR

SDG

BEMHINHR

Material Topics

Bix

Targets

Rl e 5@k
Occupational Health & Safety

RATEHN (5T, ~FESE8S)
Employee Welfare (covering Diversity,
Equity & Inclusion)

BIFT &

Innovative Products

B BRITENRS

Customers: Solutions and Services

HK: H=HE
Community: Social Responsibility
Initiatives

RS : PIFE NS
Suppliers: Sustainable Supply Chain
Management

SCIANCR 0 TR @

Achieve 0 cases of recordable work-related injuries (1)

SCINATICRERL 0 U=t

Achieve 0 cases of recordable work-related discrimination

E20306F, LA20245FAE0E, RTFEHIE)IRH<IE 20%
Increase average employee training hours by 20% by 2030
against a 2024 baseline

E20306F, & AIRHERB R SHHRAERESHY 30%,
FFRERERIINRY 85%.,

Increase the share of “Sustainable Advantages Products” to 30%
of the total product portfolio by 2030, contributing 85% of
annual revenue.

FEEFRIERFSDIXRIDLAE
Achieve an average annual customer feedback score of 9+
points.

F20305, BEFEEFEN >0.8% BADIATESTE (CSR)
=]
Invest >0.8% of net profit in CSR initiatives each year by 2030

100% ;EER A FHE R B E202 7 RUBSIMRIAIE
100% of active raw material suppliers to obtain environmental
certification by 2027

() REEERI 2 SEREERNE, TCRNRIMAESERR (THEH) 8iF: SEE. FERAE. TIEZRAZEZUWETHIAN IS, A recordable

work-related injury, under OSHA regulations, is any work-related incident that results in death, days away from work, restricted work activity, or medical treatment beyond first aid.
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£20245, BNESNEEE T oiFa A B IRSLEAT,
LL2024F4 B3RS FRINREFRIEF OMAN P EREM T E
IKESGEIEMRRINIEARS R, T ARERIPINESEIHE
T20305EBr. LATFE2024FERINE:

® LT 0 T{AEEfl
Achieved 0 work-related
fatality cases

® HIZTIEHERRERS,
FEIRIBIS0 30415 ANEEE
H— ZTHeESHRNALE
Established DEI Committee
and obtained ISO 30415

A Foundational Year

In 2024, we established a strong foundation across multiple domains.
Marking a significant milestone with the ESG Management System
Certification awarded by the China Quality Certification Centre in April
2024, the first of its kind in China's coatings industry, our Sustainability
Department collaborated cross-functionally to develop 2030 targets.
Below are our key initiatives for 2024:

E M AT M
Developed the definition of
“Sustainably Advantaged
Products”

oL~ ER¥K1EGB/T 35602-2017
(FEFEIHN-RED BOALE

Achieved GB/T 35602-2017

"Green Product Assessment—

Human Resource M sz4t, BIFT= &R Coatings" certification
Management—Diversity and Corporate Culture Innovative (9 Products)
Inclusion certification Products
BiBEREEERSHARE ® 7ECSR ((RUHSHE) B
ISO 50001BETREIRIARE, PR NBIT 1505 TTART
1IS01406 77 FRt& BFISO Invested over RMB 1.5M in CSR
&flOGMEE’%WﬁEE’\Ji}\iLE initiatives

: 4 f2=
Established Energy SFEING N o EIREHISEHE
Management Cgmm!ttee and Green Partners Developed a green supply chain
started the certification Environment system

process for ISO 50001 Energy
Management System, ISO
14067 Product Carbon
Footprint and ISO 14064
Greenhouse Gas Inventory ()

(1) BB T 20258 —=FEFHFBIZ3TWAIE. Our company has obtained the 3 certifications in Q1 2025.









geiESkAHELERE | Energy and Carbon Reduction Strategy

ZINEF (MEGAPRC) SRFF “LIFAR, LIENE NrIRMURREIES,

TR S EKATRFER MR, FFSEREERREEARER (SDGs) fRIF
—H. B(IBUDTHATRERSC ., FFERpR RS MMRRIRINE.

HBEORER, BIFITHREEERS, MOLEER TR
REHIIEL, MRESET. BESEXE NS, RERARES
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BEREE (RKRRE)
Energy management (low-carbon development)

MEGA P&C upholds its sustainability philosophy, “Coat Green, Guard Gleam”,
aligning its efforts to address global sustainability challenges with the United
Nations Sustainable Development Goals (SDGs). We are committed to advancing
sustainable practices and minimizing our environmental footprint.

To ensure effective governance, we have established an Energy Management
Committee, led by the Corporate Management Center and Sustainability
Department, with senior executives from key functions such as EHS Department and
Facilities Department. This committee oversees energy, water, and greenhouse gas
(GHG) emissions performance, setting and implementing policies, targets, and
strategies.

Our operations adhere to international standards and local environmental
regulations, including air pollution control and waste management. Recognizing the
climate emergency, we have strengthened our climate change management and
disclosures in compliance with ISO 14064 (Greenhouse Gas Accounting and
Verification) certification. Additionally, we collaborate with carbon management
consultants to establish climate targets and develop feasible roadmaps.

As a coatings manufacturer, we acknowledge that a major portion of our
environmental impact stems from GHG emissions linked to energy consumption.
Hence, we are committed to reducing direct energy consumption while
progressively decreasing indirect energy usage across our operations. Through
fostering a group-wide culture of environmental responsibility, our energy
conservation initiatives not only meet but consistently exceed regulatory
requirements - demonstrating our actionable commitment to sustainable
development.




BEREE (RKRRE)
Energy management (low-carbon development)

¥Ai1a917Eh Our Actions

BEAT@EZISO1400 AFNIMEEIEAR, WISzt a=s We maintain rigorous control of greenhouse gas (GHG) emissions at all operational
K (GHG) HEVEEvER. B, FIT™HREEISO50001EfriniE facilities through our I1SO 14001-certified environmental management systems.

M, B TTENREREIRAER, TS eEEstrAvERT, SCIEE Complementing this, we implement robust energy management practices aligned
MR SIEEMRAIINERTF. 1@ T2ENSIAR, FEBiRNS with the ISO 50001 standard (1), systematically reducing energy consumption while
FEFRE. WERHERL. EAEETE (VOCO) RERNFERHENEUE, 7 minimizing environmental impact and enhancing operational efficiency. Our
BB S SRR S, FASSIYIHINEBE BERRRK. comprehensive monitoring program tracks ambient air quality, stack emissions, VOC

levels, and chemical discharges, supported by advanced air pollution control
systems that significantly reduce airborne pollutants.

RAIFTEEEaErEitts 100% F%181S014001IAIF

1009% of our operating production sites hold 15014001

BEIE  RIORESESRASHEHTIFE, UEHKSEIAIIHT  Management  Our Energy Management Committee conducts annual
5&iY ¥, ENBEEESRUSVIHHEERSHIMEUE, HIRMATERE Meetings reviews to update environmental objectives and action plans.
EE RS, Quarterly performance meetings are held to evaluate energy
and emissions data, enabling timely operational adjustments.
Bilite BOEZEPHRERRSR, KNSE4-8SNEAMF~ER 7  Monitoring We implement centralized data tracking systems to monitor
HFE, Programs electricity consumption per unit of output for all production
equipment.
V(S BiIFEEmEmeERET, RAIRETHRTHRIEESUEIN, BXSMa  Assessment We perform comprehensive energy audits to identify
BIEEMMHL R, HIRIESATHRSERKIIRE. inefficiencies across production processes. Through

collaboration with technical consultants, we develop targeted
improvement plans with dedicated budgets for upgrading or
replacing inefficient assets.

SiEF  BIIEELASER (MNSEZHITER]) BfETEEERES, 78  Awareness and We establish clear energy conservation responsibilities across

5;49i8 e A B ReE R e IR e BRCEL, Communication  all organizational levels, from leadership to operations, with
regular communication to ensure effective implementation of
energy management measures.

-19- () RMNEEE~EME T 2025F5E—==EIH5KEISO 50001AME, Our Nantong production facility achieved ISO 50001 certification in Q1 2025.
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Energy management (low-carbon development)

BERHIE S RESHEN Energy Consumption & GHG Emissions
BA11BTISO 1400 RIS ST A R R SR A e 2R B =Sk 2024 marks our baseline year for energy and emissions reporting, with a total
2024 ERENIS RE E SR E S, ©FReEEEREIX energy consumption of 25,611.26 GJ, primarily from electricity. Our greenhouse gas
25,611.26 FE (G)), EFEHGLRES, HEXAXAS. BESAEERR emissions totaled 3,502.70 tCO,e, comprising 411.69 tCO,e in Scope 1 (direct
£793,502. 70 S E, S5 el —EiEHE411.691 (EEING emissions from CO,, N,O, CHa, and HFCs generated by on-site operations) and
EEFTAERICO,. N,0. CHEESESHMWY) , LAURSEE —iaEsHER3,091.01 3,091.01 tCO,e in Scope 2 (indirect emissions from purchased electricity and heat).
i CEFINGEERHSHN) . 2RSSRt BRSaiSsEsET This data establishes our reference point for future sustainability targets and
YRR T EEKE, reduction initiatives.
gEiRiHFE S & | Total Energy Consumption (GJ) BESPHERE | Total Gas Emissions (tCO.e)
B E2J] | Electricity M KFAS, | Natural Gas ® G5, | Nitrogen ™ Efth | Others B 5EB5— (E3#) | Scope 1 (Direct) M 3BBEZ (J&#%) | Scope 2 (Indirect)
1788.7, 7%

189.81, 1%

411.69, 12%

4630.64, 18%

19,002.11, 74%
3091.01, 88%
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BFSRKER
Waste and wastewater management

Energy Consumption & GHG Emissions

To advance our commitment to climate action, we partnered with Reset Carbon,
carbon management consultancy, to develop a data-driven decarbonization solution.
This roadmap strategically systematically incorporates critical operational data,
including business growth forecast, production capacity adjustments and

production line optimizations, to develop an integrated emission reduction program
featuring distributed solar system deployment and clean energy procurement. This
culminates in a strategic framework compliant with internationally-recognized
standards including the Science Based Targets initiative (SBTi).

To ensure effective implementation, we will conduct biennial reviews of
decarbonization progress and refine our strategies accordingly. Additionally, we
plan to integrate Scope 3 emissions into our management framework to further
enhance the credibility and comprehensiveness of our climate initiatives.
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Energy management (low-carbon development)

ORCaORC

£ Green Electricity

ZINEFIEBE —RFIRBREFRIE
AR RN, SIEEIAR
BEFEMRIERET (2024
FIRp, UTF2025FF=FEK
) BPEABRRENR. ZOCRRFRIT
FREEL250JKERT, PEEIRAIXS
EFEEB AR, JORCRIHERRRE,
RNEREAKIECERENE, WECEMERE
RFELURFHFEBEAMAR, Wil
TERRAEREIR., XEEEAI T
=INEFAEEF Wik RFERAK.
BATIRHART AR RRERR D

e- FiE | Nantong

& B8 | Zhuhai

MEGA P&C is advancing our
sustainability agenda through strategic
green energy projects, including the
installation of solar panels at both its
operational Nantong facility and the
new Zhuhai plant (currently under
construction, with production slated to
commence in Q3 2025). These solar
installations are projected to generate
approximately 250 MWh of renewable
electricity annually, reducing our
reliance on grid power. To further
decarbonize operations, we are
actively exploring complementary
solutions such as energy storage
systems to optimize renewable energy
use. These initiatives underscore MEGA
P&C’s commitment to integrating clean
energy technologies across its
manufacturing footprint while aligning
with long-term sustainability goals.
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Pilot Project: Replacing diesel forklifts with electric ones

REZFHNT izhtE
BTH, FARDBRAERAIE
Bz—, FNEFLLIEHR
BRI E.

B, Bl 78X %EE
EESCIEME, EBTRY
106X EHE38NBINE,
T ZESER LS R
RETEIEHNE, FHEE

RERE L £ERWENNE,
X—MSM R ZE A X
HAT IS AR DR,

L ME2024F eI FHE R
BRHER 7981,

-23-

Forklifts are the primary tools for
transporting goods in our factory. As part of
our efforts to reduce carbon emissions, we
are gradually replacing diesel forklifts with
electric ones.

Currently, all 17 forklifts at our Nantong
factory are electric, along with 3 out of 10
forklifts at our Shanghai facility. We plan to
gradually replace the remaining 7 diesel
forklifts in Shanghai with electric models and
exclusively purchase electric forklifts for our
under-construction Zhuhai factory. This
transition from diesel to electric forklifts is
expected to significantly reduce carbon
emissions, with preliminary estimates
indicating a reduction of 798 tons of CO, in
2024,

Energy management (low-carbon development)
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Pilot Project: Paperless office solutions
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MEGA P&C is driving digital transformation
across our operations through standardized
and intelligent process optimization.

By implementing an integrated OA platform
and other digital systems in Q2 2024, we
successfully launched phase one of our
paperless initiative featuring e-signatures,
digital contracts, and automated approvals
for supply chain, contractor, and internal
agreements. This shift has generated notable
environmental gains, digitizing 1,322 paper
contracts (26,440 sheets), eliminating
~20,000 physical approvals, and cutting ~95.9
tons of CO, emissions via leaner processes
and logistics.
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Waste and wastewater management

Water Stewardship

MEGA P&C recognizes water as a strategic asset and implements comprehensive
water stewardship programs across all production bases. In the baseline year 2024,
our total water withdrawal reached 64,630 tons, exclusively sourced from municipal
freshwater supplies for ultrapure water preparation.

We treated and safely discharged 3,733.5 tons of non-hazardous wastewater (heavy
metal-free) to designated municipal treatment plants (Nantong Economic &
Technological Development Zone Chemical Wastewater Treatment Plant and
Shanghai Jiading Dazhong Wastewater Treatment Plant) through advanced
treatment processes including emulsion-breaking filtration, coagulation
sedimentation, IC anaerobic reactors, and A/O biochemical systems. The remaining
60,896.5 tons were consumed through production evaporation and product
integration.

Our wastewater streams comprise paint equipment rinsing water, floor cleaning
wastewater, RO backwash water, domestic sewage, and initial rainwater. All
discharges undergo rigorous real-time monitoring to ensure full compliance with
China's GB 8978-1996 Integrated Wastewater Discharge Standard. The calculated
water intensity for Shanghai and Nantong facilities stands at 0.39 m® per normalized
unit (based on integrated metrics of production output, revenue, and workforce).

To align with industry best practices, we commit to a 20% reduction in water
intensity by 2030 against the 2024 baseline, achieving a target of

<0.31 m3/normalized unit through technological innovation and process
optimization, thereby reinforcing our dedication to sustainable water management.

Target: Reduce water intensity by 20% by 2030 against a 2024 baseline

-24-
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Waste and wastewater management

EYER Waste Management
{ERBBSRRIERED, EISEENT T ERNEFEY S REE AR, As a coatings manufacturer, MEGA P&C implements a stringent waste management
B RKREERRETSZEEN IS, 7520245, F{1HEF=4685.330H— system to minimize the environmental impact of our operations. In 2024, we
eI EREY), BEdrIRIWEY60.671F, [BIRERIA8.9%, ERIFT4E generated 685.33 metric tons of general industrial solid waste, including 60.67 tons
1,754.02IE BB, BAT=E&HIT (PR ARLE %D..{dsf’%;ﬁ% =h of recyclable waste with an 8.9% recycling rate, alongside 1,754.02 metric tons of
EE) | HIRIAE R EYIIEIEES SR REL ﬁ'it%l_iim&l hazardous waste. In full compliance with China's Law on the Prevention and Control
g, @Eﬂi&_ﬂi&{j cimEtiRER. —RTIERRYIRASEKEWS of Environmental Pollution by Solid Waste, all hazardous waste was transported and
SHEERESHARLE; F‘Bﬁ}"—%wéﬁﬁiﬁﬁgﬂ%iﬁ%ﬁiﬁﬁﬁﬁﬁ treated by licensed contractors, with zero incidents reported during transit. General
TEWLE, HeERSZHE=FINEENIEGRE, BERGSIENEK., solid waste undergoes segregated recycling or regulated landfill disposal, while
hazardous waste is completely incinerated at specialized high-temperature facilities
BIYEE U EEEERE, BB TFRAERERFIBRR, FHiH— under third-party supervision to ensure compliance with all regulatory requirements.
TIRGNERIT,

We remain committed to advancing circular economy practices and reducing our
environmental footprint through continuous waste management optimization.

BT B2 R Y =R A ER FRER, MEGA P&C has implemented packaging and logistics solutions to drive resource
efficiency across our operations.

AT E R ST " T o oy e o
BRI SR . /2\024&9&%@;%&& employing liner bags to facilitate outer drum
RiHFERMTIS234,2001 (H+80%LA circularity. In 2024, 234,200 liner bags were
EAEFIEHESE5ER) | BEWKOR/ deployed (>80% customer-owned for closed-
RFIEERES,042E, HINEFIRANER

loop systems), with 5,042 drum/liner sets
4,127%, 1EIRFIAZ=RIX82%, recovered and 4,127 successfully reintegrated,

achieving an 82% circular utilization rate.

. |BERREREEKIEKAIEE1,5801R,
H1 1 2REBIEFEFIRNRELE,

We repurpose wooden pallets for internal
logistics, recovering 1,172 out of 1,580

BREZE74% returned pallets (74% reuse rate).

XA ETRSCHETRD T IR ENERE, BRI T E IR RS %S These closed-loop systems demonstrate our commitment to circular material flows
HAETRRYEIE. while significantly reducing virgin resource consumption.

-25-
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=2 5(#RE Occupational Health & Safety

ENCERERTEATRERNIVE, FREEDTREMIIAVERE. We firmly believe that our employees are our most valuable asset, and we are
Ze5Eut, Eﬂ%ﬁﬁ&ﬂﬁ%/\ﬂﬂt, ﬁ{f]?*ﬁ@?%f&%@iﬁ%mo A committed to safeguarding their health, safety, and overall well-being. In all
YA~ Bttty A EFRMEITRYISO4500 1 BRI EE S22 SRR EINE, jurisdictions where we operate, we strictly comply with relevant laws and
REBARBEMTITUEE, regulations. Our production facilities adhere to the 1ISO45001-certified occupational

health and safety management systems, ensuring our management system
consistently outperforms industry benchmarks.

BNIFBEE4Er~& it 100% 75151S045001IAIF

1009% of our operating production sites hold 1S045001

To ensure effective health and safety
management, our Internal Control &
Compliance Department and Corporate
Management Center work closely with the
general managers of each site to monitor
risks, implement initiatives, track targets,
and evaluate performance. Regular health
and safety audits and incident
investigations are conducted across all
operations to proactively identify, mitigate,
and minimize risks. Additionally, each site is
equipped with a dedicated EHS
(Environment, Health, and Safety) team
staffed by professionals to provide on-the-
ground supervision and support.
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Occupational Health & Safety o =

Zero major safety incidents

MEGA P&C is dedicated to fostering a safe and healthy work environment for all
employees, with the goal of "zero recordable occupational injuries," which fully
demonstrates our unwavering commitment to employee well-being. We identify
occupational hazards, establish standardized processes, and implement protective

measures/equipment to mitigate risks, while also providing workers with new
personal protective equipment (PPE) free of charge every quarter.

Zero major safety incidents recorded for the year

Major safety hazards: 0
Regulatory violations: 0
Occupational disease cases: 0

Grade 9+ disability accidents: 0

REREE

HANIFOMAS BRERAIME — XMIBERERT, EREMEISEHE
K73, B, BMENRBEEEFREAREHRTERTEAEISEE.

TR TRERRES TR
SNSRI E1E)|
ARSI S yVE)
Rl ARFFIEZ100%
SFEIEENVREEFH: 0

Contractor Management

At our company, we recognize that people are our greatest asset — this includes not
just our own employees, but all individuals associated with our operations. We
therefore take proactive responsibility for monitoring and safeguarding the health
and safety of our contractors' workforce.

Strict Implementation of Contractor Safety Controls
Pre-entry safety training conducted
3 specialized construction safety agreements signed

100% certification rate for on-site workers

0 contractor-related safety incidents in 2024
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PaEREEIIN Internal Training
AREEFFREHSEIRE)I R 5L A total of 30 EHS-specific training
S0EA28%, WELUTHE: sessions and emergency drills were
EPAmEGES, F R conducted, covering: fire evacuation
SWBEL, EYPENEE drills, chemical spill response drills,
&, 2R, S food poisoning emergency drills, first
LTeIBEES, R& LTS aid training, special equipment
=R operation safety drills, online

thematic training, etc.
FiHEEs: 6,943%13

Total training hours: 6,943hours
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Occupational Health & Safety -

Supervision & Inspection

In 2024, MEGA P&C strictly fulfilled our primary responsibility for workplace safety,
undergoing a total of 21 specialized safety inspections conducted by national,
provincial, and district-level emergency management authorities and industry
regulators, covering all production facilities. By implementing a closed-loop
management mechanism of "inspection-rectification-verification-review," we
established a tiered control system for identified safety hazards, ultimately
achieving a 99% hazard rectification rate. The remaining 1% of continuous
improvement items have been incorporated into the 2025 EHS key enhancement
plan. These accomplishments demonstrate regulatory authorities' strong
recognition of the effectiveness of our safety management system.

EHS Training & Drrills

EHS training and drills are critical for maintaining workplace safety awareness and
ensuring emergency preparedness; hence, we conduct regular EHS training and
drills to equip employees with practical skills to prevent accidents and respond
effectively to potential hazards.

ShEpiEil External Training
REFHRALESEEAR., ¥ A total of 59 safety supervisors, team

FE ST E A BRSIN5MER leaders and specialized operators
MAAEMBERTFHE, &it participated in accredited external training
BESINK, BIIANREZE programs this year, achieving a 100% pass
1EFR100%FHFEVSHE RN B FRE rate in competency assessments and

3. obtaining relevant qualifications.
$EFMELWA RIRE LR Certification rate for special operations
100% personnel: 100%
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RUzeSEE () (LB
Occupational Health & Safety -

Occupational Medical Examination

In strict compliance with national occupational health regulations, MEGA P&C
organizes annual specialized health examinations for all employees exposed to
occupational hazards. Each employee receives individualized written notification of
their results, while a comprehensive health surveillance system is maintained. Over
the past three consecutive years, we have maintained an exemplary record with
zero cases of occupational contraindications or diagnosed occupational diseases,
demonstrating the effectiveness of our preventive healthcare measures and
workplace environment controls. ()

RTER

= INERET T FUREE
SREERS @ FIHRIFIE, LE
EEBRFIFERSUHATN M, X
e NRTIRM TIRERIR
IRERIE, EHBBIRMR.

CIRBRIZ Rl E IR AL BUFTEEIN,
HRE—F B WEBRRTFIE
M. BATRIRSBHIR T ik
BEM4. REFHEGEERR
B, —BRNZLRE, [
THENZEMFIE R, BEXR
B AITRBLIEIEHPRIX .

BITREIN IR, Fell)ER
TRIEE, BATSSE,
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Employees’ Feedback

MEGA P&C has established a robust General Manager’s Mailbox system (2’and
grievance mechanism to foster a culture of transparency and continuous
improvement. These platforms provide employees with confidential channels to
voice concerns, report workplace issues, and submit innovative ideas, ensuring
every perspective is heard and valued. Employees are actively encouraged to report
any abnormal incidents, near-miss events, or potential hazards. Upon identifying a
safety concern, they are authorized to immediately suspend work operations until
appropriate corrective measures are implemented to mitigate risks. By actively
addressing feedback, we strengthen trust, boost engagement, and uncover
operational efficiencies that drive organizational growth.

O RMNEEEE—ARERSITSHIMY, By EFEEEETIRSS. We have signed an emergency medical service agreement with Nantong First People's Hospital to establish a green channel for

medical care.

@) WF BRI AT AN THRHEEENNIEE, 1545 F3R. We will reward employees who submit suggestions to the company through the General Manager’s Mailbox system.
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Employee Welfare (covering Diversity, Equity & Inclusion) -

Training and Development

A solid foundation of knowledge is essential for both employee effectiveness and
organizational success. Beyond fundamental EHS training, specialized technical
training is critical to achieving operational excellence. For example, the "Coatings
Fundamentals" course ensures employees develop a strong understanding of core
product technologies and applications, enabling them to better serve customers and
support business operations; the “Legal and Compliance” training programs equip
employees with essential regulatory knowledge, contractual obligations, and ethical
standards to mitigate risks and uphold corporate integrity. These foundational
knowledge-building initiatives establish a common framework across departments,
minimize costly errors, and empower employees to make well-informed decisions.
By prioritizing core competency development, we lay the groundwork for advanced
skill enhancement while ensuring enterprise-wide quality consistency and
compliance adherence.

BiE)I15EAY: 13720.5/0M\83 o
ST FIEIIRIS: 35.1/0\8F -

Total training hours completed: 13720.5 «

Average training hours per employee: 35.1 o

() BB S, BESZ 25, The total training hours include EHS trainings.

-32- Q) UERFLENEIER T, Applies only to Shanghai and Nantong staff.
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Employee Welfare (covering Diversity, Equity & Inclusion)

@

Diversity, Equity & Inclusion (DEI)

Diversity, Equity and Inclusion (DEI) form the cornerstone of our organizational
values and commercial achievements. We uphold a strict non-discrimination policy
in accordance with our Employee Handbook, actively celebrating the distinctive
experiences and viewpoints each team member contributes. To operationalize
these principles, we have established a DEI Committee comprising both
management representatives and employee delegates across all business units. This
committee leads our strategic initiatives to create a harassment-free,
discrimination-proof work environment while systematically promoting gender
parity at all organizational levels. In 2024, we achieved the 1SO 30415:2021 - Human
resource management: Diversity and inclusion - certification, showcasing our
dedication to our people.

5581739576 | Workforce Distribution

£F48 / Age

W 30-50

%51 / Gender

47 / Female

m 2/ Male W <30

15%

36%

64%
72%

NELRBTEE: 393A
(#Z=20245F12831H)

Total full-time employees: 393
(as at 31 December 2024)
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13%

IR 0

>50 Discrimination incidents: 0

BEELMEAEL: 40%
Female representation at management level: 40%
ZTcibiBEE | Diversity Hires
- OHEKRRI: 17
Minority Groups: 17

«  IBMEFEA: 12

Veterans: 12

+ HEAL: 4

Persons with Disabilities: 4
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Employee Welfare (covering Diversity, Equity & Inclusion) o’

Gender Action Plan

MEGA P&C has established a comprehensive Gender Equality Policy to guarantee all
employees - regardless of gender - can work in an environment characterized by
equality, respect and inclusion. We are firmly committed to eliminating gender-

based discrimination, advancing gender parity, and providing equitable access to

opportunities and resources to support every employee's professional development
and personal growth.

ISR ERNTENITRIRXBYR | MEGA P&C Gender Action Plan - Five Key Objectives

24

THERIEF

Gender-Equal Culture

FEARIREEIEMERITFEN
XHSE
Foster a gender-inclusive
corporate culture

FIEF R M LTMURFE
BER
Developed and published
corporate gender equality

policy

TIEHESHERE
Female Leadership
Development

REIHEEEENESES
RIAIARRIELS)
Increase female

representation in management

and board positions

Btr: E20275F, TMHES
SRARILLHIRFZ30%
Goal: Achieve 30% female

representation on the board

by 2027

TERRIR(M

Workplace Optimization

TR TRAR
Support career development
for female employees

13581 | Actions

eV ELE RS IR ES
Working Mothers Support
Program

EBER ED128R O
Maternity Leave: >128 days (1)
HEB= SR 10X

Paternity Leave: 10 days

HREIREH
Gender Awareness

REEARRITXIMIFEN
INKIFIBURRE
Enhance gender equality
awareness and sensitivity
across all staff

R TFERR MR
=
Mandatory gender equality
and anti-sexual harassment
training

ta=E

Social Responsibility

B AT RN TV AN

=MBIFE
Advance gender equality in
industry and society through
corporate actions

XEHI K MBI FEEN
Support community gender
equality initiatives

(1) FHR98K; B 1R30K; Mrmin 15K, SUBRARYNNLE15K, 98 days maternity leave + 30 days additional leave; +15 days for difficult births; +15 days for twins,
-34- EHERIOIEST A =B B) UREEEREEM EIEIN1K,  Other Support Program Leaves: Childcare leave - One day more than China’s legal requirement.
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RTEFEE Employee Resource Group

EIEFR THANMNRIER/INE (ERGs) , NEFGFANEREESRE. MEGA P&C has invested in establishing nine vibrant Employee Resource Groups
XL AR EERENIERIERNES ST, BAKEBEN (ERGs) to foster authentic connections and joy in the workplace. These company-
MERAFEATIHNRMNERSEER, B/ ERGEHBERTISEAEPEEE funded communities — topics ranging from fishing to food sharing — receive

B, BRENEAERIEFEREINEN. Banxt/EEk5(23% dedicated budgets for organizing monthly activities like workshops and hobby-based
RIS, NMET"BRXHREK EERTFERE. meetups. Each ERG is co-led by responsible employees and HR partners, ensuring

activities align with both staff interests and corporate values. These groups have
grown to engage 23% of our total workforce, proving that purposeful fun
strengthens belonging.

R WIE: 336k
Employee Testimonial:
Badminton Initiative

PEBNEFRIZA: PRARTRITELRR
Founder of the Badminton Group:
R&D Engineer Jiang Hongchen

PEBNEARNOLEFEAR S M — fBtkfE We chose to establish a badminton group because it offers an inclusive, low-risk way
Bk, BEREEERENER), JERTHNE. SEREN for all employees to experience the joy of physical activity. Unlike high-intensity

. N sports like basketball or soccer, badminton minimizes injury risks while maximizing
ao ﬁ\—g S|EEE= =5y la:
Bl R R R SEH = E R, engagement — allowing everyone, regardless of skill level, to participate confidently.

MEMS, XRERFAMRETE, EREHASER Personally, it has been rewarding to sharpen my skills while building stronger bonds
BIAT. MESSEURFN TERENEEDS. with colleagues. The regular sessions also help me maintain consistent fitness habits.

WEfthSS5E RN, TTiCETooohEM, #aErEEs)  Many team members report similar benefits: improved coordination, stress relief
chitae TiREE, ERT TIEEH, HERWSE after work, and a welcoming space to develop new abilities together. This initiative
P s ié-é%lE%ﬁﬂ]iﬁﬁI@Fﬁ%iﬁﬂ'ﬂE truly embodies our commitment to employee well-being.

-35-
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2024 DEIEE K3 DEI Award 2024

IS AIDEISLE BT B S R TR E &t : WEFEE ST, MEGA P&C's DEl commitment comes to life through both impactful policies and
P PWREEED], FBYRFHAFIERNGEIR, @A EigEaER., 1X— meaningful staff experiences. Our initiatives range from cultural celebrations at
UARARREESERARE T R AR AIUARIDEIETE K3K2024, AT annual events to Women's Day programs that empower female talents, along with
TENERGZ TS, EZEKIEATEFREMT I DERR T pet-friendly workplaces and team outings that build connections. These efforts
iz, create a true sense of belonging for every employee. This people-first approach

earned us the 2024 DEI Employer® Award by the Employer Branding Institute,
recognizing our leadership in workplace diversity reflecting our role as a DEI
benchmark in China's coatings industry.

SEREER: [WSOAETHEL, METUE. BESMTE. SEIFSARTALRESE, IBeteliEE—ii L& FsiE
EFREAINA, ARENEBRIEERE N EBEREEFRIARKREERM. |

“Leadership is defined not by gender, but by vision, courage, and action. When gender equality is not just a box to tick, we foster a culture
where the best ideas flourish, laying the foundation for unlocking the full potential of our teams and our future.”
- Wong Yin Yee, President

() FEESEREREAT (2025 ERIDEFNR, EBSRIFLH) hXTENMTSFMEGAPRCRIZFZH,

-36- For details, please refer to the MEGAP&C case study in the employer branding research report "2025 Corporate DEI Status, Trends & Best Practices in China".
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Innovative Products

BT LEIR TRE MAZ D

Perpetual Innovation, Never Compromise on Quality

%bﬂﬂ%ﬁﬁ“é@éﬁjﬂzl«l@ﬂ%ﬁ%
%Iu, FEGRMEASEST, M

HEISEITFRFK, B ZE20245F,

Ebnﬂ%ﬁb@ﬁﬂ?ﬁ@ﬁﬁqﬂlb
L ERORNIEMFEFRES,
ﬂ SR AUEPEXRASAY
BREHARE, SitERS, %
IEE=R AR OEFE
FHAERRESRAISR T
elFr, H— Mﬂl?ﬁzﬂ]?‘é
BSEEARIRA NS, 18
XL mE, FAi1 kT
AR KA E =
%%#téﬂT%-EEﬁﬁ
==Y

We are dedicated/to pioneering
innovation and continuously enhancing
our R&D capabilities to create a better
future. As of 2024, the MEGA P&C
Shanghai R&D Innovation Center has
brought together over 60 seasoned
experts across diverse fields, establishing
itself as-a customer-centric hub for
cutting-edge solutions. Additionally, our
R&D center in the Netherlands focuses
on pioneering advancements in solar
panel coating technologies, further
solidifying our global leadership in
technical expertise. Through these
strategic initiatives, we aim to deliver
transformative products that address
evolving market needs while contributing
to sustainable progress worldwide.
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Sustainably Advantaged Products

MEGA P&C has established the development of sustainable

products as a core strategic priority. Our objective is to design

sustainable solutions that align with customer demands,
adhere to social and environmental regulations, and support
the company’s long-term sustainable growth. To achieve this,
we integrate business strategy with market requirements,
optimize resource allocation and innovation capabilities, and
continuously enhance product quality and service standards.

To ensure that future technology and product development
initiatives remain strategically aligned, MEGA P&C has
formulated a clear definition for sustainably advantaged
products. Following thorough deliberation and expert
consultation, we define them as: Innovative coating products
comparable to conventional ones, but with enhanced
environmental and social benefits.

To further implement this definition, we have classified
sustainably advantaged products into five key categories:
formula & manufacturing process, product quality, raw

materials, supply chain/logistics, and third-party certifications.

We will evaluate our current product portfolio against these
criteria to identify the proportion that meets sustainable
advantage standards. Going forward, we will focus on
continuously improving our product offerings to address the
evolving needs of our customers and the planet.

BT

Innovative Products

[ eprmesnz e
SRR R BARHIRI
REER

Innovative coating

products comparable to
conventional ones, but

with enhanced

environmental and social

benefits.

Target: Increase the share of "Sustainable Advantaged Products" to 30% of the total product portfolio by 2030, contributing 85% of annual revenue.

-41-
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LLL‘FE?%T]WEIE-EPE’J%ﬁ%ﬁ&&lbﬁzﬁﬂﬂﬁﬂo TE?E%7351$1E, o geltln'w ‘IS an exarr;tplehoftflislmplzlgtzai kfgcyCh?CkHSt tozlcstfrom ourI ev:?\f!‘uadtlon tool.
2024351 ﬁ'ﬂ]ﬁ 15% EgFﬁ%ﬁiqzzﬁEjgnﬂ?%;ggéﬁﬂﬁFﬁn ) ﬁﬁjﬁ?é . re |n"!|nary results snow that in : ) .0 O 'our F)T'Oo UCts were classitied as
F 74.8% BUSSEEER, Sustainable Advantaged Products,' contributing 74.8% of total annual revenue.

BH/EFTS ke [F#3# {HRss/ i

Formula & Manufacturing Product Quality Raw Materials Supply Chain/Logistics
Process
WREST =it A 1 RcicdetzEs MR ETE FEERIAE
- RERMEBT (VOO - HeoShEiet  AEMMtIRTT « IR « EBHRE
© FEERYIRE - EIB&EME - E=75EPDIfE SRR
Product Durability « XEELCHMRE Supply Chain Management
Eco-Friendly Formulation * Lifespan & Erosion * Localized Sourcing Product Certification
+ Low Volatile Organic Resistance Sustainable Raw Materials * Eco-Labels
Compounds (VOC) * Recyclability By Design e Third-party EPD
«  Free from Restricted » Reduction of Material (Environmental Product
Substances List (RSL) Used Declaration)

¢ Renewable Materials

S ﬁ ................................................................ E ............ I ......... | .................................. o _-!

EAEEL, IS R e S REAUE. THigHE AT As a paint and coatings company, MEGA P&C acknowledges the challenges in
SRR EFEEN L. Alt, FBIIETETEN. BAATEEST~ developing sustainably advantaged products, such as certification difficulties,
ETHARD. EHEAE SRR T REKEES N, BT EERMER marketing hurdles, and competition risks. To address these, we focus on regulatory
B S N elSearsE, HBELSEFRENEK, compliance, effective marketing to boost market recognition, and continuous

innovation to ensure long-term competitiveness. By tackling these challenges
proactively, we are committed to delivering sustainable products that meet both
current and future environmental and market demands.
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INEZES): UERBFmIMERaFEEAR

Case Study: Pioneering Sustainability Through Green Product Certification

FE~mIAE Green Product Certification

Sid—& Following a rigorous series of on-site inspections, sampling
HIF=H&AY tests, and comprehensive evaluations, MEGA P&C has
WiAEE. successfully obtained the prestigious Green Product
R Certification from Beijing Sinochem Union Certification Co.,
REZF Ltd. for 9 of its coating products which span two core business
B, & segments—wind turbine coatings and container coatings. The
Iy IIEN certification adheres to China's GB/T 33761-2017 General
REFR Principles for Green Product Assessment, which evaluates
(BENX products based on four critical dimensions: resource
=zhS SEST efficiency, energy consumption, environmental impact, and
EXER quality performance. Notably, the standard sets stringent
BFAAZ O E4TE) FIhsEEd b bR SIA thresholds: only the top 5% of products in the market can
FEEAEMANGEERINE FErrRIAIE meet all criteria simultaneously, while no more than 10%
FEHZIBIEGB/T 33761-2017 (= RIHME qualify for any single indicator. This underscores that certified
nmy , N&EE=EH. geEEHE. MEEmilRE products must achieve exceptional environmental standards
MREEEHITEAIT G, IZINERE TGS throughout their entire lifecycle—from raw material sourcing
(IR (NTEiRIs %A MAGHE S EfEiR, B and production to usage and disposal.
T NAN RN ABIZ 10%, XEWRERIEF M@
WIRIEE SR (WERBEEE., 4774heE. Since 2010, MEGA P&C has pioneered the development of
FRITRRERIEFWE) N5 —IATIARITRRIA eco-friendly coatings, leveraging its first-mover advantage to
RN, advance water-based and environmentally sustainable
& solutions. This Green Product Certification not only validates
k. E20105F#2, ENNn ERLEEIMERRA, our unwavering dedication to providing customers with
! B R B EBERN T K SR E R I, greener alternatives but also signifies a pivotal step in driving
R RINEANMYES A HSE R R iR the industry's green transformation. Against the backdrop of
FENEIAY, BERETATMHTIEETH China’s "Carbon Peak and Carbon Neutrality" goals and
FHIRERLY, FEBOAIE. BPF]” BirkERS escalating environmental policies, green certification has
IMRBEEIREIT, S RINHEANEETRE emerged as a vital tool to assess products’ holistic
EApEERIMEEIIZ O TR, ERIEEEE sustainability, steering both green production and

TIBRR. 3ISEFSHRRRERAIRE R,

consumption while fostering a low-carbon circular economy.
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Expanding into renewable energy signifies greater innovation in products and increased investment toward a sustainable future

ZINOHRREEFREERNNE. BE20095F, HIEHAN
WERATL, B EMERE R B RIS XD IR
FEiNg, EEEREERSS. SR, FASEERR
BEEXE, MABRANKREEATFOFERSRE. AR
HREEAERBRERPREET, RSREN
MY BEBERGE KPRRERAE RS, BRI IR RNk
KR BERFTRBIE, B, FITF2024FHETH 4
ST, H—PHRERANAZR. BERK, BANGINK
XA (R&D) HURAN, FHERMUIERATAERTIH
EREFIRBRIFRA, RBESER, HEEBRAFEIARE.

FARDIE R Tty

BH2023FRAE/RDEREIRURIAR, B MRENTIHAS
MERERDIE IR, LAURE KPEREDAETE ™A E THIBSIF TR,
BT AINIRETUVERIAIE, Bl IR mBARLNIRIGRIA
7], FE024FZ L MEEFEE.

FARIBIRIR =Sk

JtE—EIREHRERWSHE, Fl1T2024F e RIEeIA
PREEBIRARE L SR AAMIE, LRRIARE S5
NERIR, EEERERIRNERKS. BB OEESR ™,
PAENSFARELIS AT WA EE R, FrilErIARHEE
IBRERAMARPRERAN, FSEARRESIENHANE
B, BEHRIRATEE.
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MEGA P&C has always been a strong advocate for green energy. In 2009, we ventured into
wind power, leveraging our ananced coatings to enhance the durability of wind turbine blades,
which often endure harsh, higﬁ"-wind, and sandy environments. Beyond wind energy, solar
power is another critical green energy source. Solar panels also benefit from our protective
coatings, which extend their lifespan and improve efficiency — such as anti-reflective coatings
that maximize light absorption and energy output. Therefore, in 2024, we initiated a new round
of strategic upgrades to further expand the application scenarios of our technology, reflecting
our broader commitment to sustainable energy solutions. To drive progress, we will increase
investments in R&D, continuously optimizing our products and developing innovative solutions
tailored to renewable energy machinery. Our goal is to serve more customers worldwide while
contributing to a cleaner, greener future.

Solar frame coatings market

Since entering the solar frame coatings market in 2023, we have focused on delivering high-
performance anti-corrosive coatings essential for protecting solar frames against harsh
environmental conditions. Our commitment to quality was validated when we obtained TUV
Rheinland certification, a critical milestone that established the credibility of our coatings and
enabled us to secure customer trust in 2024.

Solar glass coatings market

To further strengthen our position in the solar energy sector, we acquired Covestro’s solar glass
coating intellectual property portfolio in 2024. This strategic acquisition includes 15 patent
families, along with proprietary production formulations, trademarks, and select fixed assets.
This move accelerates our ability to commercialize advanced solar glass coatings, which feature
nanoscale coating technology, marking our entry into a more sophisticated and precise
technical domain within the coatings industry.
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Intellectual Property as a Shield for
Innovative Solutions

MEGA P&C considers intellectual property (IP)
management a cornerstone of its sustainable
development strategy. In an era of global competition
and rapid technological advancement, a robust IP
system not only reflects a company’s innovative
capabilities but also serves as a critical shield for
maintaining market competitiveness and safeguarding
commercial interests. To this end, we have
implemented a comprehensive, multi-layered IP
protection framework covering patents, trademarks,
copyrights, and trade secrets. Our internal
management system includes R&D Innovation
Protection, Employee Awareness and Trade Secret
Security. We also adhere to the principle of "respecting
others' rights," conducting patent searches and
compliance reviews to avoid inadvertent infringement.
Additionally, we contribute to industry standards,
fostering a healthy competitive ecosystem. Moving
forward, Maica will continue refining its IP
management, leveraging innovation for growth and
protection for resilience, to deliver safer, more reliable
advanced material solutions globally.

BERSHXR, 2RARTEAEH

As of the end of the reporting period, the company's cumulative valid patents:

1 OO {4 / patents

Hh&PEF 36 invention patents

-45 -
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FEEFAEERRSR

FrEntEaE
£2024%F, BAIHWEI78(UEFII=E Product
BEREEW. Performance
BB R E RS R
o FMERESEBXOER IR AT E 1599
- BURENFRFERRR, BERES 9 6

B R °
- BERFANWE)HEHRTNITESY } BE-IEERE
IR 2988 Satisfied to Very Satified

BF: WBRSEMRS g B & g
Customers: Solutions and Services o 5 =

Customer-Centric Commitment

At the core of our mission is delivering exceptional service to our customers. Our
customers consists of two key layers: direct customers and ultimate end-users. Our
direct customers are manufacturers of industrial products such as shipping
containers and wind turbine, while our ultimate customers include global partners
like international shipping companies. We are committed to continuously
enhancing our products and services through ongoing customer engagement. To
effectively identify and prioritize their needs, we systematically gather feedback
through multiple channels, including comprehensive customer satisfaction surveys.

Annual Customer Satisfaction Survey

HERS

Sales
Service

BI80RiE: SUER TH94
PSR EE®IE TFH A 9.6
L2IN—AY A BEARSS . )

3 ws - IFERHE

Satisfied to Very Satified

FEERAAT Insights
Product .
Deliver In 2024, we received valuable feedback from 78
Y customers.
F194) We strictly adhere to standardized service
9 5 protocols:
. * All feedback is promptly addressed by the

R - JERNEE designated departments
I o T 1 o . .

} Satisfied to Very Satified * A comprehensive customer complaint
management system ensures efficient
resolution

* Systematic training programs enhance staff
n = . . .
ﬂiﬁﬁ}“’ capability to handle complex service scenarios

On-site
Support

We are committed to delivering
95 consistent, high-quality service to
9.6 every customer, ensuring equitable
e s treatment across all interactions.
Y we - IFERE

Satisfied to Very Satified

y

O IFD: 10D AEERBE". sDAHBR". 6 DNELRHFR". 6 DLATH THR".
Rating Scale: 10 points: "Very Satisfied"; 8 points: "Satisfied"; 6 points: "Moderately Satisfied"; Below 6 points: "Dissatisfied".
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Service-Quality Integration

MEGA P&C has always regarded quality management as a cornerstone of corporate
development. In 2024, the company strategically restructured our Quality Control
Center, allocating additional resources to the Quality Control Center to
comprehensively enhance product and service quality. Currently, all our
manufacturing operations are 1ISO9001: Quality Management certified, and we
have established a multi-dimensional control network comprising 125 quality
management system documents. These documents set rigorous standards covering
every stage from raw material procurement, production processes to finished
product inspection, ensuring quality control throughout the entire product lifecycle.
Through three key dimensions - institutional standards, process optimization, and
technological innovation - we continuously improve our quality management
system to deliver consistently high-quality products to our customers.

HAIFTEEE A~ Ei19 100% 5<151S09001IAIF

100% of our operating production sites hold ISO9001

FHIFREHIR, ATRESIEEEUE | As of the end of the reporting period, the company's quality management data:

Fem A A

Number of product recall incidents Product qualification rate (1)

0 99.75%

b, ) P RARERIRARIR SR RATALA

REEEREXEER
FEARIF AR SR (BE&E/fEiErm)

% of sold or shipped products requiring
recall due to safety and health concerns

100% 0

Product complaint resolution rate

Product qualification rate refers to the proportion of qualified products in the production process.
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ZPEIEISFARIPFIE | Commitment to Customer Data Privacy Protection
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Customer data privacy protection is embedded in our corporate DNA.
We recognize that trust is the foundation of our customer
relationships, which is why we implement rigorous cybersecurity
protocols and data protection measures. Under the leadership of the
Corporate Management Center, our IT Department has developed

and executed a comprehensive cybersecurity strategy. This proactive
approach encompasses risk identification, continuous monitoring,
threat mitigation, and systematic risk ma t. Furthermore, '
the IT Department has integrated robust“rotocols into the ~

daily operations of all business units, ensuring organization-wide —_ ’
compliance.

In 2024, we enhanced our cybersecurity framework by introducing

and publishing updatedpolicies'and Standard Operating Procedures
rmation Management Policy and Encryption -

(SOPs), including the
j. > M3 hei?‘uments clearly.de ine risk
t protoc _pd individual r\espoﬁnsibili_ties while ensuring
Je pli.cab!e_/laws and regulati'g)hs. -

-

sesypust strL&Iy follow the
5 egular training

sessions on data security bestpractices, Supplemented by real-world

case studies. Additionally,all company documents are encrypted and
stored securely within eur internal systems, with access restricted to

authorized personnel only. -
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EFRENFETRATIE
EITREAIERR
Establishing deep partnerships
with institutions that truly

understand local student needs

ERREAERNEURE, FTEBIRER
RS ERERRE TR NSS. XER
BRI T B CNERZ=MNE. (BHEER
A X AR A RV B ERIE.

B R M R RRECA I U3 5
ELME AR G
Maximizing impact through
strategic resource allocation and

innovative solution

Community Investment

MEGA P&C actively engages with local communities to
identify and fulfill their evolving needs. Under the
leadership of our Company President, the Corporate
Management Center collaborates with HR and
Administration Departments to oversee our
comprehensive community investment programs.
These initiatives are implemented through strategic
partnerships with charitable organizations,
government agencies, NGOs, and other key
stakeholders to drive sustainable community
development.

Our community investment framework follows three
core strategies:

SR TEEETHRERES
51t X1mE
Fostering employee
volunteerism and direct
participation in community
programs

As a responsible corporate citizen, we fulfill our social
obligations through full tax compliance and targeted
philanthropic donations. These contributions
represent our commitment to shared value creation
and sustainable development of the communities
where we operate.

() BREMERADER, B850 (2024FERE) B2 NBSHESHT .
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For specific expense allocation, please refer to Chapter 5 "Environment and Social Responsibility" in the 2024 Annual Report.

HX: HERE & gt
Community: Social Responsibility Initiatives - i =

Mg EFRERFLIT BT

~“RMB 87M

tax contribution during the reporting year

EIRESFEAN, BIZREI. BHFERA
NEENER B

>RMB 1.5M

donations via charity, governmental
organization and sponsorships during the
reporting year o




HBIEARLXETI

HANBEHEERRASLEE. IERFARRIXE. MRS
ROV ER{E, BAENFSFRBRFENZENE SRR, BITR
HXRERBENNBDFMRARDRIERGE. BINRNEZI1105TAR
mATFEEFIT,

Bt BM S ESRFFIHE

149

FLgEEX, BISREKCHRIEHS.
REXHERMESSPFRNETWIEIE, 1’
UETRFEI, AREREMATXFL

A BEERMBESERKRRAA RIS REFETIE,
Students B RFGEREIEE A RESEE, Zit
supported WBZE=REES2T: EERGINSEE, ke

BIFTAT, LURZFAUMREPE, 2024FE
HE149BMFFERBITEREME R,

KEEFTR

BASEARMETAESR LEAFMRIE T AFIAMSIBSIE, RYT
IRFE, XFFHRZESTRE QUERNNHEE TR, JTIISFRRKH
BAA. 112024 F, BfIRE) 20 BFE (BEANESHRE) . B
IRIRZPEW BRI, IBRETE, FEFATUSHRED. X—
BT TBRAMEIAS SR, R ARGRIREPAE.

REFEEE
Award Recipient's Signature
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Community: Social Responsibility Initiatives

Education as Our Primary Focus

We firmly believe education serves as the fundamental catalyst for unlocking
human potential and building a brighter future. Recognizing our responsibility to
nurture tomorrow's leaders, we dedicate resources to support educational
programs and institutions that empower students across all age groups. Our
initiatives provide essential resources to help young minds flourish and reach their
full potential. We have invested over RMB 1.1 million in targeted educational
initiatives in 2024.

K-12 Students Development Program

In Shanghai Jiading District, we
partnered with two prestigious local
organizations - the Jiading District
Guangcai Program Promotion
Association and Jiading Education
Reward Foundation - to implement a targeted scholarship program. This initiative
rewards 3 categories of high-achieving students: those demonstrating scientific
innovation capabilities, top-tier innovative talents, and academically excellent
students. In 2024, 149 deserving students received these merit-based awards.

Higher Education Partnership Program

i We have established strategic partnerships with two
20 i leading Chinese universities - Shanghai University and
i Wuhan University of Technology - by setting up

YA T dedicated scholarships to support outstandin
BEEZRE ) >11PS 70 SUPP >randing
Student students in Materials Science and Engineering,
udents nurturing the next generation of R&D experts. In 2024,
Supported we assisted 20 high-potential students, including both

Bt e 5 undergraduates and postgraduates. All recipients

were rigorously nominated by faculty professors based on academic excellence
and research potential. This initiative reflects our commitment to fostering talent
development and strengthening ties between academia and industry.



[RRZEIN: 5 EBAEMHRIZES TIEFRMNKIIFEZ2ASETRI Beyond Scholarships: Long-Term Industry-Academia-Research Collaboration

PROIBEATLEFR. REFRRERESTSIENRE, FHd—LEnEs To fully leverage talent development, scientific research, and societal service, we
B. RIS AAERES, (BHDELHET, 15 LLEFEMEEREE have established a long-term partnership with Shanghai University’s School of
ETREFRAE R, REHZE, BEHER. HEARE RN, Materials Science and Engineering. This collaboration aims to strengthen education,
BV T KENRIRSEXR. SIEREEE: research, and talent cultivation while fostering synergistic innovation.
- BEWMARINER: XEFEMERIZSHRASISINRERALIE ; Guided by the principles of “complementary advantages, resource sharing, mutual
s IRBERBHE: AR SIRENEE, B—ARNER,; benefit, and joint development,” our cooperation includes:
s AREZIRITY: ERAREUSEISEBHSE5Z NG A

InH, thBIsCie =i S0, » Joint R&D Projects: Collaborative initiatives to advance materials science and
- BARR: eREBInSEIAFRNERFRFATISTIE technology.

g, (BHFEHRERS. * Shared Facilities: Mutual access to advanced laboratory equipment and

instrumentation.
* Postgraduate Engagement: Graduate students are dispatched as interns to
participate in MEGA P&C’s R&D projects, contributing to design and execution.
* Expert Exchange: Technical workshops and guidance between university faculty
and MEGA P&C’s R&D team to bridge theory and industry practice.

K25 2R Poverty Alleviation and Rural Revitalization
£20245F, ENMCFEIMRIMNER Z RN EHREI During the reporting period, MEGA P&C actively responded to
BEH, YLETHSEE BHONEREZMRR. & the national call for poverty alleviation and rural revitalization,
HHEER. BIIBIOmEMEFRATAXES fulfilling our social responsibility to consolidate poverty
SFEE205T, XFamBElARE. HP, 1057TE eradication achievements and promote common prosperity.
MATHRIMEZ IIRXIE, ERFEHRBASHRE We donated RMB 200,000 to the Nantong Economic &
FHFTRBORPIEK, ZIMBITER400F (249 Technological Development Zone Charity Association, with
1190A) , ENCFEEEE GE2911%, RMB 100,000 allocated to the Jiangsu-Shaanxi Collaborative

Rural Revitalization Project. This initiative focuses on
increasing household income in Xinyuan Village, a formerly
impoverished community in Shaanxi Province. The project is
expected to benefit 400 families (approximately 1,190
residents), with our contribution accounting for 11% of the
total funding.
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52 mEl, HEMEESERIFIARE.

FRBENE | Volunteer Sharing

#HX: HERE we oof -@)- K
Community: Social Responsibility Initiatives o o <

MEGA P&C Volunteer Team

As a dedicated practitioner of corporate social responsibility, the MEGA P&C
Volunteer Team consistently gives back to society through concrete actions.
In our recent series of philanthropic initiatives, we witnessed the compassion
and commitment of our team members. A total of 38 volunteers actively
participated in diverse and meaningful public welfare activities.

In environmental protection, our volunteers conducted beach cleaning
operations along the coastline. Through meticulous cleanup efforts, they
helped preserve marine ecosystems, demonstrating our steadfast
commitment to sustainable development. Meanwhile, the team also made a
special visit to a senior care home, bringing not only carefully prepared daily
necessities for the elderly but also warmth and care through heartfelt
conversations and meaningful interactions. Particularly noteworthy was our
innovative collaboration with social enterprises and labor unions to organize
a bazaar, achieving a win-win outcome that balanced economic benefits with
social impact.

These activities fully reflect MEGA P&C's comprehensive approach to fulfilling
corporate social responsibility: from environmental protection to humanistic
care, from material support to spiritual comfort, and from direct assistance to
the exploration of sustainable philanthropic models. We believe that through
these practical actions, we can not only provide tangible help to those in
need but also inspire more social forces to participate in public welfare
causes, working together to build a better future.

EXMROENHERE, BIJBEITRMZ
BRFEERZRIBA. KR, HEHEE (A
F) TENAEHEER, BRRAMIES
ME, MEMEIE - BRIETFLILER, 5

In our hectic daily routines, we often forget the elderly who
need care. That day, Ms. Chen (HR) and | visited a nursing home
with supplies. Seeing the elderly's pure smiles, we couldn't help
but notice the loneliness beneath. This trip made me realize:

BRITEIANME, EINIR ISR 1% BRGE, mEEBAEERGmI  their brightest smiles came not from gifts, but from
W TERBE: EASRRNAEYE, 2 HR Specialist (Nantong)  companionship. Compassion isn't measured in items donated, pm

Sz sl > ‘B Yang Lili . .
. Z—hxl, FEREMIIRFEE. 8 but in moments given.
-54- ) REBESENNEESERREESESN. Only includes volunteer events organized in partnership with authorized organizations.
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HR: HREE

Community: Social Responsibility Initiatives

Co-creation Partnership for Employment of Persons
with Disabilities

In April 2024, MEGA P&C established a comprehensive
partnership with Ruchang Group, a pioneering organization
dedicated to creating employment opportunities for people
with disabilities in China. We wholeheartedly endorse
Ruchang's core mission of "transforming the lifestyles of China's
disabled community" and have taken concrete actions to
support this vision.

Our collaboration encompasses multiple initiatives:

* Conducting on-site visits to gain deeper insights into
Ruchang's program operations

* Donating essential materials

* Directly sponsoring employment opportunities for 3
individuals with disabilities

This partnership represents a significant milestone in our
corporate social responsibility journey, demonstrating our
shared commitment to fostering social inclusion and creating
tangible societal impact. Through this alliance, we aim to not
only provide immediate support but also contribute to systemic
changes that empower people with disabilities to achieve
greater independence and professional fulfillment.

R ATSHE | Sharing by Person with Disabilities

XM TAE (RAIBHWEIRN, EINSEE2UEE) This job (a position at Ruchang, fully funded by MEGA P&C) has allowed me to go out more, connect with my
IERIMNEESREE, SHEKFNRRBES, £ peers, and live a happier, more confident life. I learn through this job to stay positive, take care of my
EREERE. EBE. TR ELERE, appearance, and strive to live life to the fullest.

EREERR. BE—BERERM, FEFR,

BIEEBEAL.
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Sustainable Procurement

MEGA P&C embarked the journey toward sustainable procurement by integrating
environmental considerations into our supplier selection process. We maintain
partnerships with ~50 suppliers, primarily based in China, for the procurement of
critical raw materials including epoxy resins, polyurethane additives and titanium
dioxide, along with cargo transportation providers.

We started with fundamental steps like prioritizing eco-conscious suppliers and
incorporating basic sustainability criteria, while committing to grow our green
supply chain practices through ongoing collaboration and knowledge-sharing with
our partners. Our ultimate objective is to co-create an ecosystem where
environmental stewardship and business growth become mutually reinforcing
objectives, demonstrating that conscientious supply chain management can deliver
both competitive advantage and positive planetary impact.

At MEGA P&C, compliance with laws and regulations is the foundation of our
supplier selection process. Through comprehensive evaluation, we promote
green procurement by prioritizing the following four factors: price, quality,
sustainability, and delivery time.

——— R
o Delivery Time

. \ A

CIES: o4k

Sustainability




(RN RSEER B ITFEITE] | Supplier Sustainability Assessment Initiative

NI IR (a

Suppliers: Sustainable Supply Chain Management

96%

WEFERANERADR AN A EENSWHIA (SRETT/EN)

of active raw material suppliers and logistics providers have officially acknowledged receipt of the Code of Conduct

= INESFA DT RIS FERIRRAT 2B
iR AT AT R R, FeliJLA (BRGE
AWSASIESEN) FEFRRENER, FIE
7 (HRNETAEN) [ FAIRTEAIGAN,. T
RS, INGRIP, BB EGMERTZH)
RIS, BAIHIESERNERIRS RS
ETAFR5. EIEEEERRUESI S
KR, FERMNGEIAIN (TAEN) , 1]
SLEITHIETIEIERIEREM. 96% WER
RN R AN () EENSWHA (17
7EN) |, BBREEER (IO MHNETT
ZHEN) (HAIFER, RICFASREBHITIL ST
. EREWEEILGIERRAIF].

MEGA P&C is committed to promoting sustainable development in the
coatings and chemical industry through all business decisions and social
initiatives. Guided by international standards such as the UN Guiding
Principles on Business and Human Rights, we have established our
Supplier Code of Conduct. This represents our non-negotiable
commitment to human rights, working conditions, environmental
protection, ethics and compliance. We seek to establish cooperative
relationships with our suppliers, including raw material suppliers and
service providers, based on fair trade, honesty and mutual respect in
accordance with our Code of Conduct. 96% of active raw material
suppliers and logistics providers () have officially acknowledged receipt of
the Code of Conduct, expressly agreeing that Mega P&C reserves the right
to conduct business evaluations, demand corrective actions, or terminate
partnerships in the event of any violation of the Mega P&C Supplier Code
of Conduct.

96%
BRI, (L
AN R ER)

of active raw material suppliers have
submitted “Supplier Environmental
Sustainability Disclosure Form”

£20245, ZMMEHERE SR RN
SeRER (HNEIMNERREEARIRER) . 1%
WETHER R EEREHNEIMR SRR,
8iE: FBHRRINE SRTHERERTSRE
INEFRBEIEIR, 96%TeAEIRFA RTINS 4.
ETHEERR AR R, &IIEH
EFHRM AT LR NE O, 2025 F, AlFF
LR IEERREY STz O T
BME, BRENFAZBXZTBEEN, FiE
HEFI AR RRE DR,

In 2024, MEGA P&C requested all active raw material suppliers to
complete the “Supplier Environmental Sustainability Disclosure Form”.
This standardized assessment evaluates suppliers' environmental
governance frameworks, including but not limited to: green
certifications, climate action commitments and social responsibility
credentials. The initiative achieved a 96% response rate with validated
documentation. Building on these findings and aligned with our ESG
commitments, we have established enhanced sustainability
procurement criteria (1. For 2025, our Sustainability Development
Department will conduct on-site compliance audits for 5 suppliers,
facilitate targeted stakeholder engagement sessions and deliver
customized sustainability capacity-building programs.

-57- () EEIREEHEIER, BB/ BREMFHER EFISSRYIR ML, As of the reporting date, we have 47 active raw material suppliers and 8 logistics providers.
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ERCRORC

Pilot Project: Launching a green transport pilot with partner Covestro

H2024F78iE, ZMOESHBEIFKHRBEIERSEHT &8s
il mmE. ZIMEXAMERTE, BRIUERRMHNEIEREI LS
—IMUEFEithE Eﬁi:zéibﬂ]ﬁl_ifzgﬂﬂ INSENTT B ERERE
RENPINHNGHARAIE R iR, £220245F, (1T

2790FSehHFIN, IX—pERFED BRI TIMENZR SR SR D
A RAENEXRED . RREEAMII TN 7@t
AUFTTAT, BEIOIE T IEIT AT S ik R SLBI R Sl
gx;ﬁﬁ’\]ﬁfﬁ%’&, ARFFTRERERE R FFERREGIFERE 7 BL

hitl,

MEGA P&C has partnered with Covestro to launch an innovative Green Transportation Pilot
Project commencing July 2024. This strategic collaboration utilizes new energy vehicles to
transport polyurethane raw materials from Covestro's Shanghai integrated production
base to our Nantong manufacturing facility. The pilot represents a transformative approach
to sustainable logistics, integrating low-carbon transportation solutions into our supply
chain operations. Initial results demonstrate significant environmental impact, achieving a
reduction of 2790kg in carbon emissions as of 2024. This successful cooperation
exemplifies how shared sustainability values between partners can drive meaningful
environmental progress, setting a new standard for eco-conscious collaboration in our
industry and paving the way for greener supply chain practices.
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VSR EERIAIE | Corporate Honors & Certifications

FpEHRERIERC: PEIFEHTIVEKESG
ERBEZFIMEED

PEIRERIEP ORI PEIREH T S
SKESGEIRMAZRINEBIES, nEEZINDHA
AR RS E AR, IX—INIEAR
(VB NEESGEIRARAMNEIAT, EIER
FETEMSHRG. RECRIRTREIR
EFAERE, T WANIZ 7 ESGEERATHT, RS
set T B RHAR SIS mhENE.

FIEIEERIEFIL (CQC) EPEESIA RS
ZEN, EIINEREETE. FELERESGFTLH]
WIHRS, BNIEEREEEERANET.

SFEMIAIE | Honors & Certifications

1st ESG management system certification in coatings industry by China
Quality Certification Centre

The ESG management system certification issued by the China Quality
Certification Centre (CQC), the first of its kind in China's coatings industry,
represents a milestone in MEGA P&C's sustainability journey. This credential
not only provides authoritative validation of MEGA P&C's ESG framework but
also catalyzes MEGA P&C embarkment on a structured path toward
standardized sustainable development, setting an industry benchmark while
enhancing long-term competitiveness and stakeholder trust.

The China Quality Certification Centre (CQC) is a nationally accredited third-party
organization specializing in quality, environmental, and ESG certifications, with its
credentials recognized as China's authoritative standard.

IS0 EIFFIAIE (2024£F[)

ISO certification valid/obtained in 2024

IS0 9001
REFRZR

Quality management

ISO 45001
e e TR
Occupational health and safety
management

1SO 14001 SO 30415
INGEE ADERERE

Environmental management Human resource management



SFEMIAIE | Honors & Certifications

VSR EERIAIE | Corporate Honors & Certifications

2024FFEFRIBIEEFESIAUE | 2024 Major Awards & Recognitions

EEmBER/ ERENTEERR “INEN" A EREMMEERER

Shanghai Government/Specialized & Innovative SME Committee Top 100 Brands of "Little Giant" Enterprises (Specialized & Innovative SMEs)
FEE SRR DEEEARR (Z7t. XFSEBIRIFAIL)

Employer Brand Research Institute DEI Employer Award (Diversity, Equity & Inclusion Workplace Certification)
FERE T EW IR GRED “FEZMADEWAR “FEHWDBEAR. “FEOIFRRAR",
China's coatings industry financial media "Coating World" “FEEMAOAYRE” (EEKEER)

"Enterprise of the Year Award", "Brand of the Year Award", "Innovation and Development Award",
"Influential Person of the Year Award" (President Wong Yin Yee)

EBHIRFE SR T B

Shanghai Intellectual Property Office Patent Demonstration Enterprise

Figmlet (Tx) TRk ER TS NTE TR

Shanghai Academician (Expert) Workstation "Excellent" Rating for Expert Workstation

FEERBETIIE ERRFERANERR

China Container Industry Association Outstanding Green Container Technology Project

IR RTESSCEEBARREXS HAEELHRNTE G

Listed Companies ESG Management System Summit Outstanding Case in Social Governance Practice
-63-



AR ERIANIE | Corporate Honors & Certifications
2024FEIRBAIFEFRESIAUE | 2024 Major Awards & Recognitions

BB /MENAE | Organizer

SFEMIAIE | Honors & Certifications

32In | Award

SIS iy /N =32
Shanghai Securities News Listed Company Governance Award
EEmTIEFERES FeTERER N NEN B BN ERE BERL”

Shanghai Federation of Industrial Economics

Shanghai's 100 Most Valuable Brands Among "Specialized & Innovative Little Giant" Enterprises

S RBIE | Association Memberships

EEFUHBIE | Major Industry Association

FERE T e

China National Coatings Industry Association
IAEaBERR TN

Jiangsu Renewable Energy Industry Association

PESEAETIINS

China Container Industry Association

PESEMHITIMNS

China Composites Industry Association

PERWTA T SRS =

China Agricultural Machinery Industry Association - Wind Machinery Branch

FENEARITI IS

China Photovoltaic Industry Association
=i S0 SRR Ay

Shanghai Coatings and Dyestuffs Industry Association

Lismgne

Shanghai Chemical & Construction Materials Trade Association

-64-

Hfthlh& | Other Associations

PE EHARNS

China Association for Public Companies

TESAMHES

China Society for Composite Materials

EEmrrl A EHS

Shanghai Industrial Technology Innovation Promotion Association

LismZedrihs
Shanghai Work Safety Association

LT REXNSEHKES

Shanghai Jiading District Emergency Management Federation

LshREX SR

Shanghai Jiading District Enterprises Association

FBHAZTHERARE

Nantong Talent Education Research Association

HEDRFTHS

Malaysia-China Chamber of Commerce
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Appendix Performances Tables (1) (2)

_65 - (1) Iﬁ%%ﬁ{ﬁﬁ]’ﬁ?ﬁﬁﬁ?ﬁ%, E TR AL AR MR S EEHISEIEEE, This is the first year of sustainability reporting, so there is no performance data available for the previous two years.
(2) AREFRFIEUEISEEIREHIRAIGFSE. All data presented in this report reflects information as of the end of the reporting period.



LREUEZR | Performances Tables

LEMEEZR | Performances Tables

INEERSY | Environmental Preformance

| @@yt | bshanghal | i Nantong i Remaris

AR NERRETREFER () Energy Consumption within the Group @ HESEEEIEE . XA, 85, &
SRS, The calculation e nsks
electricity, natural gas, nitrogen, diesel, and

gasoline.
ES Electricity H&a 6,066.4 12,935.7
FKIAS Natural Gas =Gl NA 4,667.2 REFRTONHIEF IR
Exclusively for exhaust gas incineration via
RTO systems
S5 Nitrogen =HEa NA 8,077.3 REEFiEtEss
Exclusively used for tank nitrogen padding
Hifth, B3ELEH Others, including diesel =Gl 1,227.4 NA
BEEZREEE Energy Intensity
B\ ERBEFE Energy consumption per unit product :5;%/”@ 0.147 0.288
Gl/t

BRHEY Greenhouse gas (GHG) Emissions

FEBE—ER =S HERT Scope 1 Emission M_EKREE 1293 282.39
tCo2e

SolE ZIRESIAHERL @ Scope 2 Emission @) M_EWHEE  986.8 2,104.21
tCo2e

BESIAHEFERE Greenhouse Gas (GHG) Emission Intensity

BRI ERBEFE Energy consumption per unit product ;Fﬁ/’f;ﬁﬁﬁ/ﬂ@ 9.82 9.82
gce,

() BAVBERHFE T EIBEIS0 50001 (RERETRAR) i, MECEIRTEEAHY, TEEIIHTERRNEZLNARRUIKERICTRRESHNE, MEBMAE &R REEZRE/N
(2024) &%B, Our energy consumption calculations comply with the 1SO 50001 (Energy Management Systems) standard, covering Scope 1 and Scope 2 emissions. Data is primarily collected through on-
site metering systems and verified utility bill records, and grid emission factors are sourced from the State Grid Corporation’s official 2024 publication.

-66 - (2) Athiz A ERAVEEREE CEER) BESMEEEES 1,847.4 IH CO.e, The total market-based energy indirect (Scope 2) greenhouse gas emissions amount to 1,847.4 tons CO.e.



LREUEZR | Performances Tables

LEMEEZR | Performances Tables

INEERSY | Environmental Preformance

| @@yt | bshanghal | i Nantong i Remaris

SAHEBGENIEF @) Air Emission Monitoring Parameters (1)

=S )5 (CFC-11) Trichlorofluoromethane N metrictons  NA NA
EEMEBHD (VOCs) Volatile Organic Compounds A metrictons  0.018774 51032
K[EAHD (NOx) Nitrogen Oxides AT metrictons  NA 0.4268
FREHD (SOx) Sulfur Oxides N metrictons  NA 0.09334
BETSISTYI (HAP) Hazardous Air Pollutants AW metrictons  NA NA
BIFRL / BRI (PM) Particulate Matter A metrictons () 0.13999

Water Consumption

7K & Water Intake I ton 27224 37406
HE7KE Water Discharge I ton 245.5 3488
#E7K& Water Consumption g ton 26978.5 33918
7KEBE Water intensity

BT ER7KFE Water consumption per unit product TR m3 0.51 0.47
BA{\ITZ{EKFE Water consumption per unit of output value IMTTK m? 0.33 0.24
AI7KEE Per capita water consumption TR m3 170.15 318.12

— R EET=4 General Solid Waste Generation

o] B E2EREL Recyclable Packaging Materials I ton 151.1 49.52
£ B0 B Metal Recyclables I ton NA 11.15
T ZIRFHD Process Waste I ton 58.41 151.06
A<n] B EYD Non-Recyclable Waste I ton NA 160.99
-67- () BFEFFRENER, BoSEEEBRNIRFARERT BT . Due to differences in production processes, certain gas emission parameters are not applicable to the Shanghai facility.



LEMEEZR | Performances Tables

INESR3 | Environmental Preformance

REESR | Performances Tables

| @@yt | bshanghal | i Nantong i Remaris

fEIEF=4 Hazardous Waste
IRIEAREIZE Expired/Scrap Coatings
BEEEFY) Packaging Waste

SRR T Z5%E Sludge & Process Residues

ILEEFEY Filtration Waste

EiHEYD oily Waste
B T2 EY) Hazardous Process Waste

AL 8 Recyclable Metals
o] [E—AREYD Non-Recyclable General Waste
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N ton

£1& no.

N ton

N ton

N ton

N ton

N ton

N ton

32.07 311.73
4322 77615
7.42 527.36
1.27 45.9

0 1.5
33.08 608.94
67.96 0

0 0

ESHRERY Includes R&D waste
EEE%ER/IBCHE Includes drums, IBC

totes

5. ERER. BRI Includes
sludge, cleaning wastewater, dust
ash

BREMER/ROIE/EM Includes
activated carbon, RO membranes,
filter screens

JEHH Includes waste engine oil
BRREIR, ISR AR Includes

coating boards, filter bags,
packaging




LREUEZR | Performances Tables

LEMEEZR | Performances Tables

#4538 | Social Preformance

_ 18 shangha B Zhuhai 1 | i Hong Kong

R T RE# @ Total Workforce @ A# no. of people 2 7
R T Workforce BEwm ZF Bwm ZF BmM L&F Bw™m F
KA R Permanent Employees A#{no.of people 102 15 12 4 0 0 5 2
lGAT &R T Temporary Employees A no. of people 0 0 0 0 0 0 0 0
EIFEURERIE T Employees Without Guaranteed Hours A#{no.of people 0 0 0 0 0 0 0 0
288 T Full-time Employees A#fno. of people 103 53 63 32 1 1 0 0
FREEE T Part-time Employees A#{no.of people 0 0 0 0 0 0 0 0
RTIZEFES 0 Workforce by nationality B\ ZF BEBMm o B M 47 F £\ 7 F
A& Chinese AZfno. of people 204 67 75 36 1 1 5 2
S3EFEIre Malaysian @) A#no. of people 1 1 0 0 0 0 0 0
R TIREFRS S Th Workforce by age group BmMm TF BmMm F Bm TF BmMm TF
<30 AZfno. of people 35 12 3 4 0 1 0 0

% @ 17 6 50 0
30-50 AZfno.of people 138 38 60 30 1 0 1 1

% 65 81 50 29
>50 AZfno. of people 32 18 12 2 0 0 4 1

% 18 13 0 71

() EREL RMUAAREE (2024) IREFIDEE, AETF2025FIERIET-IZE. The Zhuhai plant is excluded from this report's scope (2024) as it commenced operations in 2025.

() RTREHAEIFIEETHITIEE. Totla Workforce does not include Non-employee workers.

(®) Fﬁﬁtﬁ%ﬁ:[% T RKARER. All Malaysian employees are permanent employees.

() ERERTIERES SR TNESLL (%) WERRNZEFS ARMZDANIHETR TEERIELHI, All percentage values (%) with a grey background in the performance tables indicate the headcount
ratio of each segment against workforce of its operating site.

- 69 -
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#4538 | Social Preformance

LREUEZR | Performances Tables

| ®funit | EBSnanghai | BiliNantong | B zhuhai E.&Hongkong

R TIREEELRK5S % Workforce by managerial grading

EIEEAZ Employee with managerial grading

R T %2559 Workforce by employee category
1T 455 AR Administrative & Financial Staff

$HE AR Sales Personnel

47 AR Production Staff

I37PRSS Technical Service Personnel

A AR Technical Staff

BT IRZITHIEIZED 5 Workforce by diversity metrics
/DR Ethnic minorities

1B{RZE A Veterans

FEJE A Persons with disabilities

-70-

AZS no. of people

%

AZS no. of people
%
AZS no. of people
%
AZS no. of people
%
AZS no. of people
%
AZS no. of people

%

AZS no. of people
%
AZS no. of people
%
AZS no. of people

%

BEwm

56

10

26

29

80

61

ZF Bwm TF
35 3 3
33 5
ZF BEwm ZF
32 11 16
15 24
20 0 0
17 0
4 64 20
12 76
6 0 0
32 0
5 0 0
24 0
ZF BEwm ZF
0 7 1
4 7
0 4 0
g 4
2 0 1
1 1

BEwm ZF BEwm

0 0
0 14
Ewm ZF Ewm
1 5
50 100
0 0
0 0
0 0
50 0
0 0
0 0
0 0
0 0
Ewm ZF Ewm
0 0
0 0
0 0
0 0
0 0
0 0

1

IF
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LEMEEZR | Performances Tables

#4538 | Social Preformance

_ Lﬁsmngha' ﬁzmha- éHongKong

HEEER T (U New hire @ BEwm TF BEwm

FHEEER TS A Total new hire A no. of people 25 18 18 1 1 1 5 2
FrBEER T B 4thf Gender distribution of total new hire % 58 42 95 5 50 50 71 29
REFRB S ERAVFTIRIER T New hire by age group Em  ZF Bm  &F Bm LkF BM  LF
<30 A#{no.of people 16 4 3 0 0 1 0 0
30-50 A no. of people 7 13 14 1 1 0 1 1

> 50 A#fno. of people 2 1 1 9 0 0 4 1
R TRREIZR @ Total employee turnover () B wm TrF Ewm TF B m F Ewm TF
BEAR T RAAZ]L Total employee turnover A#{no.of people 27 6 25 0 0 0 0 0
BEAR T Bk Gender distribution of total employee turnover % 82 18 100 0 N/A N/A N/A N/A
FREFRS A5 ERAYR TiRaNER Employee turnover by age group BEwm ZF BwMm F BEwm TF BEwm F
<30 A#no.of people 12 3 3 0 N/A N/A N/A N/A
30-50 A no. of people 10 2 18 0 N/A N/A N/A N/A
>50 A#fno. of people 5 1 4 0 N/A N/A N/A N/A
BELE Parental Leave (Maternity/Paternity Leave) B wm TrF B M TF B M F B M TrF
FEBBRERIIR T/EEL Total employees eligible for parental leave A#{no.of people 102 15 12 4 0 0 5 2
SChREA B BRI R T REY Total employees who took parental leave A#{no.of people 3 2 3 3 0 0 0 0
REHARTEERIRK R T A#ino. of people 3 2 3 3 N/A N/A  N/A N/A
Employees who returned to work after leave during reporting period

REE127NB{BFERR AR 12-month retention rate after return A% no. of people 3 2 3 3 N/A N/A N/A N/A
B2MBIR 5 BB{ESR Return-to-work and retention rate after leave % 100 100 100 100 N/A N/A N/A N/A

-71- (1) FTEFRIEsEIRR T8 ESE. All new hires and employee turnover are Chinese by nationality.



LEMEEZR | Performances Tables
et

=58 | Social Preformance

LREUEZR | Performances Tables

_ Lﬁsmngha' ﬁzmha- éHoneKona

BEE T 5FEZGTIIEEL Average training hours/employee /year
1TBUR 55 AR Administrative & Financial Staff

$HEE AR Sales Personnel

4= AR Production Staff

I37PRSS Technical Service Personnel

FARAR Technical Staff

/B hours
/B hours
/B hours
/B hours

INBT hours

TEHRESE N IS EZAY 2 T Employees subject to regular performance and

career development reviews(l)

1TEUNR 455 AR Administrative & Financial Staff

$HE AR Sales Personnel

47 AR Production Staff

I37PRSS Technical Service Personnel

A AR Technical Staff

-72-
evaluations.

AZS no. of people
%
AZS no. of people
%
AZS no. of people
%
AZS no. of people
%
AZS no. of people

%

10.9
14.5
53.6
37.3
28.4

BEwm

14

17

28

77

56

15

11

12

30

22

11

25.9
51.3
10.7
33.6

IF

26

12

BEwm
7
N/A
39
N/A
N/A

N/A

66

N/A

N/A

IF

24

N/A

76

N/A

N/A

IF

13
N/A
19
N/A
N/A

18

N/A

18

N/A

N/A

Bwm

N/A 8

N/A N/A

8 N/A

N/A N/A

N/A N/A

Ewm ZF

N/A 1
50

N/A N/A
N/A

1 N/A
50

N/A N/A
N/A

N/A N/A
N/A

N/A

N/A

N/A

N/A

N/A
N/A
N/A
N/A
ZF

100
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A

(1) R FBEAFNEI SR BILA EARSNNSR5E 1%, Employees who have not passed the probationary period and those at the deputy general manager level or above are not subject to performance
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LEMEEZR | Performances Tables

#4538 | Social Preformance

_ Lﬁsmngha' ﬁzmha- éHongKong

FEETHIT{EZ © Non-employee workers (1) B\ TF B M
JEE THIT{FE AL Total non-employee workers A#{no.of people 156 3 33 1 0 0 0 0
IEE THIT{EBE&RZEFS T Types of non-employee workers EMm TF B\ TF E M #F BwMm F
5%5559ME Labor outsourcing AZf no.of people 155 3 33 1 N/A N/A  N/A N/A
L34 Interns A#no. of people 1 0 0 0 N/A N/A  N/A N/A
FIBEEIEE TRIT /F#& @ New hire of non-employee workers (2 BEmM HF BEwm TF E M ZF BEM 7F
FTBEEIEE TRITVEE SLAZ] Total new hire of non-employee workers ~ A¥f{no.of people 136 2 33 1 N/A N/A  N/A N/A
FBISAFE TRIT{FE552CtL Gender distribution of non-employee % 99 1 97 3 N/A N/A  N/A N/A
workers
REFRESERAYIEE T AYTAE New hire of non-employee workers by age group Ewm ZF BwMm IF EMm ZF BEmMm TF
<30 A#{no.of people 54 0 3 0 N/A N/A  N/A N/A
30-50 A#{no. of people 82 4 27 1 N/A N/A  N/A N/A
>50 A#no. of people 19 0 3 0 N/A N/A  N/A N/A
HEEIE’JIVE%EL‘?EEU‘_% (2) Total non-employee workers turnover ) B M TF EMm TF EMm ZF Bwm TF
HRIEE THIT /& S AZL Total non-employee workers tunrover A#{no.of people 48 0 9 0 N/A N/A  N/A N/A
= \J\I%QHCWU Gender distribution of non-employee workers % 100 0 100 0 N/A N/A N/A N/A
HRERRA S ERAVAEE TR T {EEFRENZR Non-employee workers turnover by age group BEwm ZF BEwm gog: EMm TF BEm TF
<30 A#no.of people 8 0 0 0 N/A N/A  N/A N/A
30-50 A#no. of people 40 0 9 0 N/A N/A  N/A N/A
>50 A#{no.of people 0 0 0 0 N/A N/A  N/A N/A
-73-  (O)FBIEEINTEEIFEEE. Al non-employee workers are Chinese by nationality.

(2) 2024 RIS BN T EBE RS, TEHERAIRS AR, Duetothe strong performance growth in 2024, the demand for non-employee workers surged, particularly for technical service roles.
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#NFEEEL | Additional Information

=R AF)&H | Additional Information Regarding Corporate Governance

Raa ol ERE | Chair of the Supreme Governing Body

EESEEK

Chairperson of the Board of Directors

ATIEEESTMANEES, EEKEEELTRBTRZIEINS, The Board of Directors serves as the company's supreme governing body. Ms. Wong
TERRELE Yin Yee, the Chairperson of the Board, concurrently holds the executive position of

General Manager. Her responsibilities include:
- ERFEFEEEE, UTESRRIGHORTE;
« AATEFEEEHIIIRRTE,

* Overseeing daily operations and implementing Board resolutions, while
reporting to the Board;

. PNy ke Al . . . . .
RREBRCCERAIRESRI; * Executing annual business plans and investment projects;
VE=VAC— [-=-5 S ey
- MEATEENMIRENE, * Approving investment proposals within Board-authorized limits;
BRHETETHERIBANSHERER, SEELRILET, * Proposing internal organizational structures.

This dual appointment reflects Ms. Wong Yin Yee's founding status and her decades
of demonstrated leadership in operations, production, and project execution, as
formally endorsed by the Board.

e hRpnseiahE: Conflict Mitigation Measures:
Tk RN — N * The appointment of the General Manager must strictly adhere to the selection
o RARIEANEE(FmrEAZEY) OB R BRL (1) & Ea5EEE =g
;;EE,E’_JH"%E”‘FEJ%E’E_EEE;EEK’m\z"___‘\%\EJ'IEE,JLHEW& S, criteria and procedures established by the Board Nomination Committee ();

¢ 'L""Ifiﬂﬂzﬁiigﬁhx (TIFRE) BEEY * Annual submission and Board review of the GM Work Report;

« WEARSBITORIEN, PBRESEIERRAPRIAA. * Tiered authorization system for major matters (related-party transactions,
investments, guarantees, etc.), with defined decision-making limits for the GM
role.

() IHCEEERSREBEARNISEER. MUREBEEHREREMNE, ENCHKE (Q85) REERUSERIEEERS. ZERSH=8FF4EK, HPaaREMEEHH

MUFSEEIEEA, REATREER ZERSTENFOENEEENSENEEINESVE, FERSEAZRHRHIESEN, USRS TRERR.

To standardize the appointment procedures for directors and senior management, optimize governance structure, and ensure compliance, MEGA P&C has established a Board Nomination Committee in

accordance with the Company Law and our Articles of Association. The Committee consists of three directors, including two independent directors with an independent director serving as convener. In
_75- line with corporate governance requirements, the Committee's primary responsibilities include developing selection criteria and procedures for directors and executives, reviewing candidate

qualifications, and providing nomination recommendations to enhance corporate governance.



#NFEEEL | Additional Information

W FEEE: A ISEEAEAYRIE | Additional Information Regarding Our Commitment to Sustainability

A RRS R RIS AT AEE | Commitment to Sustainable Development and Responsible Business Practices

HANBEWE TR RESHMATCWHIRSAREEE, Bdhs
ERIRSCEARTE AT ERTT BERFAMME. ELCARERIA:

1. ARURE

HAFEE (RSERISASGESRN) (UNGPs), HIEF
i ( AMINRERETRECR) |, BMRISEE5. ET. BARA
NFHB, RERT. HNHETEERAXERNE,

2 HEEE
HAVERTB ISP EAZERESHRERN, HBREIRRGSER
REIIE R EXER

3. BBHE
BY (ZSTHSaFMER) |, HBENIRGTE, HIsBEHAR
MO, FEMFRASENHELORBIFEEE XL,

AECREREEEIE, FESRTE). SR T/ENIRZ
EIFEHHIBRREREEE .

We are committed to integrating sustainable development principles
into our corporate strategy and operations, driving long-term value for
stakeholders through responsible business conduct. Our public
commitments include:

1. Respect for Human Rights

We strictly adhere to the UN Guiding Principles on Business and
Human Rights (UNGPs), implementing a Human Rights Due Diligence
Policy that explicitly prohibits forced labor, child labor, discrimination,
and unfair treatment, safeguarding the fundamental rights of
employees, supply chain workers, and communities.

2. Ethical Business Conduct
We ensure transparency and integrity across all operations, with
business decisions aligned with international standards and local laws.

3. Inclusive Growth

Through our Diversity and Inclusion Policy, we promote workplace
equality, provide equitable opportunities for disadvantaged groups,
and conduct regular human rights impact assessments to identify and
mitigate risks.

This policy has been approved by the top management and is enforced
through training, supplier codes of conduct, and third-party audits(.

(") FFE AT ERA BRI SFTF A RZIRNEWAIRAER, HAURSEARIEKG =SSR LSRR BEEER M, BHEHNIEAT. Al sustainability policies are

-76- ) ) ) . . A .
in collaboration with all relevant business units, encompassing the supply chain.

integrated into the compliance governance framework of the Strategy and Sustainability Committee, with cross-departmental implementation and daily operations led by the Sustainability Department



7 EE: SRR - SRIRSEE | Sustainability - Strategies and Management

TETRFEAREANTEESS] | Key departments responsible for sustainable development

EREEERS

The Strategy and

i " Sustainability Comm ‘ Efﬂﬁ%ﬁ_[
The Strategy a
w
T 2 ‘ ~ Sustainability Committe
B
® s g
= ~ Sustainability Committe
& :
EESVESEI] Key departments for sustainability collaboration
EREE (EHAE) el @R
Energy management (low-carbon development) EHS Department 8 e L‘,“EF',ar;n_;éﬁ‘
EEmEEKER RSB iREE |
Waste and wastewater management EHS Departmentll  “'"T-" esmenig
B2 SRR —
&_ g Occupational Health & Safety EHS Department 54
I % BTEH (%57, AFS5EE)
*ﬂ]ﬂ E Employee Welfare (covering Diversity, Equity & Inclusion) HR Department 4
& T
o] Bl Bo A

Innovative Products

M AL ENRS
Customers: Solutions and Services

HK: =5
Community: Social Responsibility Initiatives

{LLRTRS : PIiSE LR HE
Suppliers: Sustainable Supply Chain Management

HR Department

it P

The Sales Center

TP

HR Department

-77 -

#NFE&ERL | Additional Information

FES

Board of Director:

Stz ]

General Manager

ey
Corporate Management
Center

A fFER A

Sustainability Department
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#hFEEHEL: SER NG

BiEATRIEE
Corporate
Governance ﬁfzﬁﬁ
reen
Environment

FEAREM SRR, [R5 ESGELRMEIN IR s AT, H
PAELREELERR N EERERMIINFR, RAARRES.

SNBSS FRETE. Bt OER:
. GEEETNIMETINES K ;
ERM{RER;

HEAT, AT, BRSRIFMFISTHE
BHA ;

« FRRMEIEFTER , RHBERSME;
© BFRFSRSEENEFHEERHA ;

© NHESSHSS5REER ;

- N EEENSEYIREE ) , ANET
ESGEK.,
WRBEGERTHREES, ERRRERNE, BNEEESEMN@EX
ﬁ%tﬂo
-78-

Corporate Culture

#NFEEEL | Additional Information

SiEE | Material Topics Consolidation Process

rlavala afFfktE

Partners

B
Innovative
Products

To enhance focus and strategic alignment, the original 15 material ESG topics have
been refined into 8 key themes, excluding Corporate Governance and Business
Ethics and Risk Management, which remain standalone in the annual report. The
consolidation merges overlapping areas while preserving core priorities:

* Green Manufacturing and Environmental Impact are streamlined into

stands as a dedicated topic.
remains unchanged, while Employee

Training, Employee Benefits and Welfare and DEI merge into

* R&D and Innovation evolves into , emphasizing output.

e Customer Privacy and Service Quality combine under

* Public Affairs and Community Involvement is reframed as

* Supplier Management and Green Logistics are consolidated into
, integrating broader ESG criteria.

This restructuring ensures clarity, reduces redundancy, and aligns with stakeholder
expectations while maintaining comprehensive coverage of material issues.



IR NS ERIFEHE | MEGA P&C Grievance Mechanism

ERIFHLEIIARAE | Grievance Mechanism Process

MR SHUTAERX:
BAXR LA
o AR B EREHTH
SN EERT TRRFELN
BRETH

HifFtlE: R TRIFANSE

o e L: ]
e B "%
iR

AR EIF

: MTAaR.
T EHER

EiEs] EBDUEE'LE FTCHERSS R,
¥EliE EBDU??EI%EM%‘JTE&%R

HFAEEIERF: BIFTHREARGE
J—p e rEaYin B SR E
FR, FRBREHE,

"*ﬁiﬂﬁ' EEUWL%J&I\EM"NEEW
1TIEZVEIC. DEEE.

3R : STRERIFDTRE, BRNGIG
BEABE %ﬁﬁﬁ)\&’fﬁ?&)\l’*m%
a2, SidEE, REAR
IRLBERAL R #EXZE?EAE"J
E=W

REW: TEREIWERE, ST
HUUSREAYZ [E/ SO FETEANRT iElRIA
BRI

LiF (FE) . EEXRIIIHRF
REAHR, UJEDEEREH DFE

W FEE | Additional Information

All MEGA P&C's employees, regardless of their position
or seniority, can file complaints through the MEGA P&C's
Grievance Mechanism.

1. Acknowledgment of Receipt: The grievance
mechanism officer will confirm receipt of the written
complaint form with a brief acknowledgment letter,
committing to follow up on the progress.

2. Analysis and Investigation: The grievance
mechanism officer will formally register, categorize,
and investigate the complaint.

3. Mediation: After completing the complaint analysis,
the grievance mechanism officer will convene an
online or offline meeting with the complainant and
the relevant employee(s). During the meeting, the
officer will propose potential solutions and seek the
complainant's agreement.

4. Summary Meeting: Ideally, both parties will reach an
agreement on corrective/improvement measures
and timelines during the mediation meeting.

5. Appeal (if necessary): If the relevant employee is
dissatisfied with the complaint resolution, they may

submit an appeal request to the General Manager.




7 ERE: BRNE 2P | Additional Information Regarding Occupational Health and Safety
T RN RMAIZEREZ | Hazards in Production Processes and Work Positions

Wi | IF/RL
Evaluation | Process/
Unit Position

REHRFFE DAY
LIV

Mixing &
Dispersion
Position

tREERIL
Grinding
Position

EFETT

Production

Unit
SRR
safiz
Filtration &
Filling Position

-80-

{Edk=
Work Area

=z
Mixing &
Dispersion
Station

FREEIRIEAL
Grinding
Station

TSR
BRI
Filtration &
Filling Station

1531

Equipment

B

Name

IR BN
High-speed
Disperser

EPECHREEAN
Horizontal
Grinder

Feafhzil
Mobile
Mixing Tank

BhiEE
Automatic
Filling
Machine

()]

Quantity

14

10

Rk EERRA

Occupational Hazard Identification

e, A—_EERE. — 2 BERCE. L. _ﬁﬂﬂ
’-ézt%;‘g BEMmE. EROHIERERN. SHEme. B

Epoxy resin, propylene glycol propyl ether, diethylene glycol
monohexyl ether, silica dust, titanium dioxide dust, talc dust,
barite dust (barium sulfate), iron oxide dust, noise

EWiE. AR, —2 RO 185
Epoxy resin, propylene glycol propyl ether, diethylene glycol
monohexyl ether, noise

EWiE. A_ERE. —2 RO, 185
Epoxy resin, propylene glycol propyl ether, diethylene glycol
monohexyl ether, noise

Y]
Noise

W FEE | Additional Information

EEBHIPIZHE
Primary Safety
Facilities

SR ]34
+HE &uu&rﬂnm&g
il Air hood +
Cartridge dust
removal + Activated
carbon adsorption +
Vibration-damping
base

RS EEE
TSR B+
7t Built-in exhaust
gas collection pipe +
Activated carbon
adsorption +
Vibration-damping
base

M2 X1 25+ 1A e B+
TARER Air hood +
Activated carbon
adsorption +
Vibration-damping
base

2 IXL 25+ 1A A B+
IBARERY Air hood +
Activated carbon
adsorption +
Vibration-damping
base

PhasOs+HE
B4F B+ Bt
Dust and toxic gas
mask + Earplugs +
Protective clothing +
Safety shoes

PhsSOS+HaE+
RoHP AR+ Bt iE
Dust and toxic gas
mask + Earplugs +
Protective clothing +
Safety shoes

PhsSOS+HE
RoHF AR+ Bt iEE
Dust and toxic gas
mask + Earplugs +
Protective clothing +
Safety shoes

PhesAS+HE
REAPAR+BrE
Dust and toxic gas
mask + Earplugs +
Protective clothing +
Safety shoes
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T RN RMAIZEREZ | Hazards in Production Processes and Work Positions

Finer
Evaluation
Unit

& Sag= b
Production
Unit

HBEpEATT
Auxiliary
Unit
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IF/iRu
Process/
Position

BorHIU
Batching
Position

TS Az
Testing Position

&R

Forklift Position

{Edk=
Work Area

BorHR(ERL
Batching
Station

EHRIERAEAL
Spraying
Station

TR

Drying Station

RN
Forklift
Operation
Station

1531

Equipment

B

Name
SHIRIER
Pneumatic
Diaphragm
Pump

I~ 8
Spray Gun

ERTEE
Constant
Temperature
Drying Oven

SRR E
Diesel
Forklift

AR EREZRIRE!

Occupational Hazard Identification

HEH)

Quantity

21
N0|se

/ mERfis. m_EEREE. — 2 _FEECE. h. 8
ML, BEME. ERAMEERERN. Sikme
Epoxy resin, propylene glycol propyl ether, diethylene glycol
monohexyl ether, silica dust, titanium dioxide dust, talc dust,
barite dust (barium sulfate), iron oxide dust

2 IEME. RTEEREE. — 2RO
Epoxy resin, propylene glycol propyl ether, diethylene glycol
monohexyl ether

3 watis. RTERE. — 2 _RHoik
Epoxy resin, propylene glycol propyl ether, diethylene glycol
monohexyl ether

9 —&EK. K|, 185

Carbon monoxide, nitrogen oxides, noise

W FEE | Additional Information

EEBHIPIZHE
Primary Safety
Facilities

2125+ P AR TR B+
THRER Air hood +
Activated carbon
adsorption +
Vibration-damping
base

XX E+EREREHE
THERRIKEBE Air hood +
Cartridge dust
removal + Activated
carbon adsorption

IKE R AT AR IR
Water curtain +
Activated carbon
adsorption

R IX1 25+ 1A A R B
Air hood + Activated
carbon adsorption

BARERL, BS$
28 Vibration-damping
base + exhaust gas
purifier

PhesAS+HE
REAPAR+BrtE
Dust and toxic gas
mask + Earplugs +
Protective clothing +
Safety shoes

PhasOs+HE
B4F B+ Bt
Dust and toxic gas
mask + Earplugs +
Protective clothing +
Safety shoes

PhasOs+HE
B4F B+ Bt
Dust and toxic gas
mask + Earplugs +
Protective clothing +
Safety shoes

PhsSOS+HE+
RoHP AR+ Bt iEE
Dust and toxic gas
mask + Earplugs +
Protective clothing +
Safety shoes

B E+P IR+t
&% Earplugs +
Protective clothing +
Safety shoes
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T RN RMAIZEREZ | Hazards in Production Processes and Work Positions

Finer
Evaluation
Unit

HHEpERTT

Auxiliary
Unit

-82-

I/l

Process/Posit

ion

KiaRIfAL
Inspection
Position

EREEIRRRI
Hazardous
Waste Handling
Position

REBIERNAL
Equipment
Cleaning
Position

[RIXABERLZS
FED0. 5
EIRRKAE 5
i
Wastewater
Treatment
Station Position

{Edk=
Work Area

[ (]
1ERL

Power
Distribution
Room
Inspection

BENKIRER
(=g

Air Compressor
Inspection

7KK
Efz*

Water Purifier
Inspection

TEREIRIRE
fi
Hazardous
Waste Handling
Station

REBIBIRE
fir*
Equipment
Cleaning
Station

FRIK Qb IREZ,
FIAIN. S8
[ERRR K AG R
ez
Wastewater
Treatment
Station

1531

Equipment

B

Name

[N

Power
Distribution
Cabinet

=EN
Air
Compressor

E2 Gl
Water
Purifier

SRR
Sludge Filter
Press

()]

Quantity

15

Rk EERRA

Occupational Hazard Identification

Tsmress

Power frequency electric field

Y]
Noise

Y]
Noise

NEWls. MBS, —Z2_EERCE. —SMime.
BEmL. EROMELGERN. Stmde. |, RitsE
Epoxy resin, propylene glycol propyl ether, diethylene glycol
monohexyl ether, titanium dioxide dust, talc dust, barite dust
(barium sulfate), iron oxide dust, ammonia, hydrogen sulfide

NamiE. RERE. —2_BERCk
Epoxy resin, propylene glycol propyl ether, diethylene glycol
monohexyl ether

SEMIN. R, TR, BE

Sodium hydroxide, ammonia, hydrogen sulfide, noise

W FEE | Additional Information

EEBHIPIZHE
Primary Safety
Facilities

e
Shielding + Grounding

IRARE L
Vibration-damping
base

IRARE L
Vibration-damping
base

/

TRX S +EREIbREHE
MR Suction
hood + Cartridge dust
filtration + Activated
carbon adsorption

IRAREL
Vibration-damping
base

IS FE PR
BH$PEE Insulating
gloves + protective
clothing + protective
shoes

B+ P IR+t
&% Earplugs +
Protective clothing +
Safety shoes

B E+P IR+t
&% Earplugs +
Protective clothing +
Safety shoes

PhasOs+HE
B4F B+ Bt
Dust and toxic gas
mask + Earplugs +
Protective clothing +
Safety shoes

PhesAS+HE
REAPAR+BrtE
Dust and toxic gas
mask + Earplugs +
Protective clothing +
Safety shoes

PhesAS+HE
REAPAR+BrtE
Dust and toxic gas
mask + Earplugs +
Protective clothing +
Safety shoes



#NFEEEL | Additional Information
#p7EEFH): BT 4EFI | Additional Information Regarding Employee Welfare
(EERERA

Cultivating Wellness
NEHRTREE, BIELSNEENLEZER AR TIRHERE
IXMERRERX (BRnimtieBWRF<E) . EFYENERARTHR
feg, EFFEMNNREZERLR THETIRERERIS VM, XERREER
FEARIR T Befi 13540 R T Ri&EFRMBHA LA SHE IR ER TIFMRRVEE.

We are committed to fostering employee well-being through daily nutritious
meals and dedicated recharge zones at our Shanghai and Nantong campuses (with
select pet-friendly spaces). Our balanced meals provide sustained energy, while
thoughtfully designed rest areas offer mental respite during the workday. These

initiatives reflect our holistic approach to workplace wellness — nourishing both
body and mind.
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7 =E: BT 4EF | Additional Information Regarding Employee Welfare

LHRTRYFREREF] | Standard Benefits for Full-Time Employees

O ==

« ARTIDETEFR, REEXKRRRKR. BIMIE
EREEINEHRIE. KRS HIRE

0 &
- RERETER. EERETR. BB SRR, P
el EE S L

© =THmity
. ATEESATHERET O

o BIRFIE
« BREERT, DERKE FELSHME
- REERRTRETR @

O =RIEsuEFH
- PRSI BRI IEHRHEE L
L ONEBREED: (KE (SRS

E) , BEIRTRIFR. BRFRRIREE
< AR RTERRERATIERII, R

BRI
- BEIEHFEE: BERISAE)IERERNRA
Iz

Insurance Coverage
* Union card registration, life insurance, critical illness insurance, and
accident insurance

Leave Policies
* Statutory leaves including maternity leave, paternity leave, parental leave,
miscarriage leave, and family care leave

Employee Stock Ownership Program (ESOP)
* Eligible employees may participate (1)

Retirement Plan

* Handle retirement documentation and pension claims in compliance with
statutory requirements
* Re-employment program for retired employees )

Employee Development Programs
* Internal Training: Department-specific training sessions
* External Education Support: Financial aid for further education or
certifications under the "Academic & Vocational Skill Allowance Policy"
* Job Transfer Training: Customized training for role transitions
* Post-Training Guarantee: Job position protection upon training
completion

(1) RTHEIBTRIRAZ90L, BuHERE324508. 19 employees hold a combined total of 3.24 million shares under the ESOP.
(2) 2024 FEBIREE LRI TH B RI4ZIBIAR T, 4 retired employes returned to company through Re-employment program in 2024.



#NFEEEL | Additional Information

W7 EE: IEE TRYITIEEIBERIE | Additional Information Regarding Hiring Process of Non-employee Workers

2024FRFEAIRRTT, FIBFNETEFS, RESIRFFIMNOMNRE
(BB) G, ESERBIRIINERIREHIETEX.

ERTHITESE OME) REEEE
- (NERTEFEE. WiRikis. BARIRS. XRFFMOKMIM
REREENFEIRE

- BETUTHEEHTEZETE: iFERR. HiEEr. Kizgea. K
AEEY

ERTHITEEENRE

1. ARBRHER:
. HMEHRFEIREARKERSE
2. XpEiFE:
- KEHTEEEE (RILFCRIZE)
3. DimEse, B
- FRAGRAERCE
4. &) (BEERXRTnE—) , 8F:
- REIREE
« PPEIEFRZFEITE
© RBIEREBAE IR
. NPk RRATES
Fra 5l B9 N TRSFHSZ AT HREM
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In 2024, due to a significant increase in production, we expanded partnerships
to a total of four labor outsourcing providers (contractors) to support
additional needs in coating and wind power technical services.

Scope of Non-employee Workers (Outsourced Roles)

* Applicable only to non-core positions, such as production operators, logistics
handlers, technical service personnel, and clerical staff

Evaluation Criteria for Contractors

* Assessed based on: legal compliance, manufacturing experience, risk control
capability, and cost rationality

Non-employee Workers Onboarding Process

1. Document Submission:

*  Outsourcing suppliers provide workers' health examination reports
2. Risk Screening:

*  Our company conducts background checks (including criminal record

verification)

3. On-site Verification, including:

* Inspection of PPE allocation
4. Safety Training (same standard as full-time employees), including:

* Pre-job safety training

* Proper PPE usage demonstration

* Emergency stop button location identification

* Evacuation route drills

All training hours are compensated as paid working time




By GRINEZRS|
Appendix GRI Content Index
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GRIAZEZ=5| | GRI Content Index

(£

Statement of use

EFARYGRI 1R
GRI 1 used

GRI fR/EFETR
GRI Standards
Indicator

GRINAZS| | GRI Content Index

ZIICFEHH (L) BRATCRIEGRINERS 7 2024F1H1HE2024512 531 HEAEIRIIER
MEGA P&C Advanced Materials (Shanghai) Company Limited has reported in accordance with the GRI Standards fro the period 1

January 2024 to 31 December 2024

GRI: (EHR) 2021hk
GRI: Foundation 2021
ESIES

Details

2% (IB)

Reference (Page Number)

Bit/ER

Remarks/Omissions

GRI 2: —B&}E5E 2021 General Disclosure 2021

RN EIRES 5% The Organization and its reporting practices

2-1

2-2

2-4

YREAIE R Organizational Details

MBI R A RIR S HYSLIR Entities included in the organization’s
sustainability report

IREHR. IRESEFNELZE A Reporting period, frequency and contact point

{=EERIA Restatements of information

AMNEBLSIE External assurance

SEFITAEZE Activities and Workers

2-6

-87-

ER. MNMBEFEFNE MBS XX Activities, value chain and other business

relationships

ZTF7ARIRES About the Report (3);
FRAIA9MSS Our Business (5)

FFAIRES About the Report (3)

FFAIRES About the Report (3)
FztExRT5 & Stakeholder Feedback
(97)

B3 Appendix - SREIEE
Performances Tables (65-73);

[ Appendix - ¥MFEEEEL Additional
Information (75-85)

FFAIRES About the Report (3)
P Appendix - JRIZESUFE A
Independent Assurance Opinion
Statement (101-102)

FAIA9MSZ Our Business (5);

2R RHEMRS Customers:
Solutions and Services (48-50);
HRFg: AIRFEERISE Suppliers:
Sustainable Supply Chain Management
(56 - 58)

KSZINEREMELLAEL TR,
RECFRFFRUISS,  As of the reporting date,
MEGA Zhuhai was still under construction and
had not commenced actual business
operations.

BEFBESRALNT (2024FFERE)
R EEEIES DT ETI.  More details
can be found in the "Management Discussion
and Analysis" section of our 2024 Annual
Report (11-48)



GRIAZEZ=5| | GRI Content Index

GRITNEEEIR | I8

&% (TU9)
Reference (Page Number)

GRINZAZES| | GRI Content Index

Bt/ER

Remarks/Omissions

GRI Standards Details

Indicator

2-7 BT Employees

2-8 RT ZIMITEE Workers who are not employees

&34 Governance

2-9 ETAZRMIFNZERY, Governance structure and composition
2-10 e Al MIRYIRE 2515 Nomination and selection of the highest

governance body

2-11 B E et MAYZESE Chair of the highest governance body
2-12 EEEYAE EEE ot SE{ERA Role of the highest governance

body in overseeing the management of impacts

2-13 HEBRIMAYE=(EIZI Delegation of responsibility for managing impacts

-88 -

B3R Appendix - GESEIER
Performances Tables (65-73)

B3R Appendix - GESEIER
Performances Tables (65-73)

BMFEEA ST Our Approach to
Sustainaiblity (6-14);

Fff5= Appendix - ¥NFEEE£ Additional
Information (75-85)

BIFEEA ST Our Approach to
Sustainaiblity (6-14);

Fff= Appendix - ¥NFEEE£ Additional
Information (75-85)

FffR= Appendix - ¥NFEEEEL Additional
Information (75-85)

AFEE A T 5T Our Approach to
Sustainaiblity (6-14)

BIFEEA T ET Our Approach to
Sustainaiblity (6-14)

BIWKEERASSIMAR, TERTE
FREERRYGEENE TE, EIRET=IME. W
TS, FARIRS. XERFFZD. A
ESERMEAIRNAL, We engage outsourced
labor in compliance with applicable laws,
primarily for auxiliary roles during peak
production seasons. These non-core positions
include production operations, logistics
handling, technical support, and clerical work.
LI BIEREARG NIRRT E
N, Interns did not create significant
workforce fluctuations or operational impact.

BZFEESHANT (2024FFERS)
"N FRIE"ETY, More details can be
found in the "Corporate Governance" section
of our 2024 Annual Report (49-66)

BZFEESRANT (2024FFERSE)
"N FRIE"ETY, More details can be
found in the "Corporate Governance" section
of our 2024 Annual Report (49-66)

BZFEESRANT (2024FFERSE)
"N EEIE"ETY, More details can be
found in the "Corporate Governance" section
of our 2024 Annual Report (49-66)

BZFEESRAANT (2024FFERSE)
"N FRIE"ETY, More details can be
found in the "Corporate Governance" section
of our 2024 Annual Report (49-66)

BZFEESHANT (2024FFERS)
"N FRIE"ETY, More details can be
found in the "Corporate Governance" section
of our 2024 Annual Report (49-66)
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GRINZAZES| | GRI Content Index

Bt/ER

Remarks/Omissions

GRITNEBIR | #F15 &% (TUY)

GRI Standards Details Reference (Page Number)

Indicator

2-14 B alaER LA BIR S AIER Role of the higest governance FIRFEURETI T Our Approach to
body in sustainability reporting Sustainaiblity (6-14)

2-15 FIES/H2E Conflicts of interest N/A

2-16 BEXY)GHMAYE1E Communication of critical concerns A[5EEA T Our Approach to

Sustainaiblity (6-14);
1BMII374K, Corporate Culture - BRI Zz4e
51k Occupational Health & Safety

(28-31)
2-17 Baa et MRYEEEIEDIR Collective knowledge of the highest governance AJFFER T ET Our Approach to
body Sustainaiblity (6-14)
2-18 S EREEATIRISESGITE(E Evaluation of the performance of the highest AR ETTET Our Approach to

governance body Sustainaiblity (6-14)
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EEQhREIISET R ERES.
The board is responsible for approving and
endorsing the sustainaiblity report.

BZEEFSIAAT (2024FFEIRE)
thEBEEIN"SETI., More details can be
found in the "Key Matters" section of our
2024 Annual Report (72-104)

FrE KA BB KEIRE. IT=FNE
FREXRER S, TLATNRZRIER.
All related-party transactions require
statutory disclosure. MEGA P&C has recorded
no related-party transactions in recent years,
with no instances of compromised corporate
interests.

RENAREE AT WHEIRRIEAX)
IEJRRAYS SRR 0

Number and nature of significant concerns
raised to the supreme governing body during
the reporting period: 0

B EEESGEIRIMRESSEERIAK,
HEAEMSWERENERESCRIESHIE.
Ensure board-level awareness through
quarterly ESG briefings and convene
dedicated meetings to review key ESG risks
and opportunities.

BZEFRSIAAT (2024FFEIRE)
" NEAE"ET. More details can be
found in the "Corporate Governance" section
of our 2024 Annual Report (49-66)
SRR SESHERS. HEFRY
AR, BRARAXSFEHMEREEN/
RRINERFEES, Performance evaluation
involves daily oversight by the Supervisory
Board, special matter reviews by Independent
Directors, annual shareholder assessments,
and external regulatory/media scrutiny.
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GRITNEEEIR | I8

&% (TU9)
Reference (Page Number)

gEER
GRI Standards Details Remarks/Omissions

Indicator

2-19 FEMIBIEE Remuneration policies N/A ESHEESRNAAT (2024FEFEIRE)
" A ETAE"ETS, More details can be
found in the "Corporate Governance" section
of our 2024 Annual Report (49-66)

2-20 TREZLAIFERE Process to determine remuneration N/A MMEBHNSHE, The information is
treated as confidential.

2-21 FEEFHENELEZR Annual total compensation ratio N/A KMEEWAMSINNE. The information is

HREE. BIEEFOSLEEL Strategy, Policies and Practices

treated as confidential.

2-22 FET i A R IRAYAT R Statement on sustainable development EFIREE Message from the President  BSFIBIFSHART] (20245FFERE)
strategy (4); o FrEREITC S AT ET. More details
Fff= Appendix - ¥NFEEE£L Additional can be found in the "Management Discussion
Information (75-85) and Analysis" section of our 2024 Annual
Report (11-48)
2-23 Eﬁ%gﬁ% Policy commitment AFER A FE TS T Our Approach to AR RRRBERIES WA INE S
Sustainaiblity (6-14); if, Policies regarding sustainability can be
Fff5= Appendix - ¥NFEEEE] Additional found on our website.
Information (75-85) BZFEESRANT (2024FFERSE)
"N EEIE"ETY, More details can be
found in the "Corporate Governance" section
of our 2024 Annual Report (49-66)
2-24 RS BERFIE Embedding policy commitment A FFELUARETTET Our Approach to
Sustainaiblity (6-14);
Fff5= Appendix - ¥NFEEEEL Additional
Information (75-85)
2-25 N E R HAIFERE Processes to remediate negative impact BAlSTA, Corporate Culture - BRIV ZS  BAISEESIEFILEIRNIS], We have
5{#E2 Occupational Health & Safety implemented a digital grievance mechanism.
(28-31);
Fff5= Appendix - ¥NFEEEE] Additional
Information (75-85)
2-26 SKEEINFIR B FZA9H1E] Mechanisms for seeking advice and raising 1AV STHE Corporate Culture - BRI &S BAIICESEL DRI SR BRI T
. 5{#E2 Occupational Health & Safety BTHEEVIH. We have established a
(28-31); digital General Manager’s Mailbox system
Fff= Appendix - ¥NFEEEEL Additional and conduct regular employee satisfaction
Information (75-85) surveys.
-90-
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GRI Standards Details

&% (TU9)
Reference (Page Number)

GRINZAZES| | GRI Content Index

Bt/ER

Remarks/Omissions

Indicator
2-27 BSFEEEH Compliance with laws and regulations
2-28 W R B Membership associations

FIZZHEXT5E 5 stakeholder Engagement

2-29 FEFFEX 25077554 Approach to stakeholder engagement
2-30 EERIRFIMN Collective bargaining agreements

GRI 3: EAHINER 2021 Material Topics 2021

Disclosures on Material Topics

3-1 BRI RRAYITFZ Process to determine material topics
3-2 SERMEIN B ER List of material topics

-91-

N/A

Py Appendix - TNV ERE R IAUE
Corporate Honors & Certifications
(62-64)

BIFEE A ST Our Approach to
Sustainaiblity (6-14)

N/A

BIRFRETSET Our Approach to
Sustainaiblity (6-14);

F§= Appendix - ¥NFEEEEL Additional
Information (75-85)

BIRFRETSET Our Approach to
Sustainaiblity (6-14);

Ff$= Appendix - ¥NFEEEEL Additional
Information (75-85)

Legal compliance is the minimum requirement.
There is no non-compliance with laws and
regulations in the social and economic areas
during the reporting time.

REZNEF BaiESAREST EXEANE
¥, EffERTYE=EEHSINISR
SERRFIRIRFI, While MEGA P&C
currently has no formal collective bargaining
agreements, all employees retain the full
freedom to participate in trade unions and
collective bargaining activities should they
choose to do so.
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GRI Standards Details

&% (TU9)
Reference (Page Number)

GRINZAZES| | GRI Content Index

Bt/ER

Remarks/Omissions

Indicator

3-3 SN ERRYETE Management of material topics

IAEEiINER Environmental Topics
GRI 302: BEJR Energy (2016)

GRI3 SCIRMINRR 2021 Material Topics 2021
3-3 SCRERMANERAYETE Management of material topics

302-1 YA ERREEEFER Energy consumption within organization
302-3 BERZREEE Energy intensity
302-4 TR/ DBEIREFE Reduction of energy consumption
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Bl A BT Our Approach to
Sustainaiblity (6-14);

g% Appendix - ¥MFEEEEL Additional

Information (75-85)

A5 A EFTET Our Approach to
Sustainaiblity (6-14);

SFEINE: BREE (ERER)
Green Environment:

Energy management (low-

carbon development) (18-23)

SFEINE: BREE (ERER)
Green Environment:

Energy management (low-

carbon development) (18-23);
B Appendix - ZXUEUES
Performances Tables (65-73)

B Appendix - LXUEUES
Performances Tables (65-73)

SFEINE: BREE (ERER)
Green Environment:

Energy management (low-

carbon development) (18-23)

BEzAXEEE. XESEREF 6
HNEBSIRFIEESAANT (202455
EiRE) P EEE ET5(49-66) K"
IRE"ETY (115-252) , More details on
business ethics, risk management, and
economic contributions are available in the
"Corporate Governance" section (49-66) and
“Financial Statements” section (115-252) of
our 2024 Annual Report.

2024 FZiH— O IRMREREAVENES, Eltt
B RIETCREREIEEEUE, 2024 serves as the
baseline year for further reducing energy
consumption, so there is no energy reduction
data available yet.
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GRITNAESIR | 18 &% (T8) Bt/ER

GRI Standards Details Reference (Page Number) Remarks/Omissions
Indicator

GRI 303: 7]('-5}'55(5%.37]( Water and Effluents (2018)

GRI 3 RN ER 2021 Material Topics 2021 AFER A FE TS T Our Approach to

ot Sustalnalbllty (6-14);
3 3 SCERMNERAYETE Management of material topics IS ETRE R Sk Green

Environment: Waste and wastewater
managment (24-25)

303-1 HASKIERTEBEZEREE RSN Interactions with water as a shared FEING: RAMSKRKERE Green

resource Environment: Waste and wastewater
managment (24-25)

303-2 EIRSHEKHEXAIFE Management of water discharge-related impacts FEINE: RFYSRKEE Green

Environment: Waste and wastewater
managment (24-25)

PS5 Appendix - SRR
Performances Tables (65-73)

303-3 EX7K Water Withdrawal FEINE: [RFEYSEKEIE Green

Environment: Waste and wastewater
managment (24-25);

Bt Appendix - LEXEIESR
Performances Tables (65-73)

303-4 HE7K Water Consumption IFEINE: EEYSEKER Green

Environment: Waste and wastewater
managment (24-25);

Bi$S Appendix - SRR
Performances Tables (65-73)

GRI 305: HEFX Emissions (2016)

GRI3 SERMEIN R 2021 Material Topics 2021 A FFSLARRTT T Our Approach to
St Sustainaiblity (6-14);
3-3 LRI ARIETR Management of material topics SIS ARSI (ERATE)
Green Environment:
Energy management (low-
carbon development) (18-23)
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GRITNAESIR | 18 &% (T8) Bt/ER

GRI Standards Details Reference (Page Number) Remarks/Omissions
Indicator

305-1 BHiE GeElE—) B=ES{AHEM Direct (Scope 1) GHG emisions FENE: REREE (RIRR)
Green Environment:
Energy management (low-
carbon development) (18-23);
Bt Appendix - LEXEIER
Performances Tables (65-73)

305-2 goRElE (GElE) B=ES{AHERY Direct (Scope 2) GHG emisions FEINE: ERERE (RERAR)
Green Environment:
Energy management (low-
carbon development) (18-23);
B3R Appendix - SESEIER
Performances Tables (65-73)

305-4 BESHEBGEE Greenhouse gas (GHG) emission intensity B4 Appendix - ZEEIRESS
Performances Tables (65-73)

305-5 IRESHEBURBE Reduction of Greenhouse gas (GHG) emission FENE: REREE (RIKAR) 2024 F R IHRRFERIEES, Fit
Green Environment: BRI TCRSEErR(REURE, 2024 serves as the
Energy management (low- baseline year for further reducing energy
carbon development) (18-23) consumption, so there is no energy reduction
data available yet.
305-6 REEWIAIE (0DS) BIHERZ Emissions of ozone-depleting substances N/A BATSEERREENE (0Ds) BIEF=.
(ODS) T, We do not have production,

import, or export of ozone-depleting
substances (ODS).

GRI 306: [EEY) Waste (2020)

GRI 3 SCIRMEINGER 2021 Material Topics 2021 FIRFSERETTET Our Approach to
3-3 LMY ERAYETE Management of material topics Sustainaiblity (6-14)

306-1 BRI SEREYEREE M Waste generation and significant FEING: RAMSKRKERE Green
waste-related impacts Environment: Waste and wastewater
managment (24-25);
Bi$5 Appendix - SRR
Performances Tables (65-73)
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GRI Standards Details Reference (Page Number) Remarks/Omissions
Indicator

306-2 ERYEXEE T2 ETE Management of significant waste-related FENE: RREYSKEKEE Green

Environment: Waste and wastewater

Impacts managment (24-25);
B3 Appendix - SEUESE
Performances Tables (65-73)
306-3 EFYIHIF=4 Waste generated B Appendix - SXEIEZR IREHAPIIER 0 )REK
Performances Tables (65-73) 0 spills occurred during the reporting period.
306-4 EEYIRIBEFEEE Waste diverted from disposal FEINE: REMSHEKEE Green

Environment: Waste and wastewater
managment (24-25);

B3R Appendix - SESEIER
Performances Tables (65-73)

306-5 EFYINEEANE Waste directed to disposal FEINE: [RFEYSEKEE Green
Environment: Waste and wastewater
managment (24-25);
BiSE Appendix - LEXEIESR
Performances Tables (65-73)

GRI 308: (A B FRAEIFE Supplier Environmental Assessment (2016)

GRI 3 SCIRM4INRR 2021 Material Topics 2021 EJRFEER TS Our Approach to
3-3 LMY ERAYETE Management of material topics Sustainaiblity (6-14);

BEKE: (RS mFae RS
Partners: Suppliers: Sustainable Supply
Chain Management (56-58)

308-1 (FERRINMEIRETFEFTALRI New suppliers that were screened using BEkeE: SRR ATRFEMHRISE 7£2024, HMNEKRAEIERIIGEME
environme/n\tal criteria Partners: Suppliers: Sustainable Supply HENIES (RIS SsS A RIS
Chain Management (56-58) x) ;. FTEFFENEYEIEAS. All active

and new raw material suppliers were required
to complete the Supplier Environmental
Sustainability Disclosure Form, with all new
suppliers having submitted it.
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GRITNAESIR | 18 &% (T8) Bt/ER

GRI Standards Details Reference (Page Number) Remarks/Omissions

Indicator
41N ER Social Topics

GRI 401: FE{f Employment (2016)

GRI3 SCIRMINRR 2021 Material Topics 2021
3-3 SCIRRMINRERYETE Management of material topics

401-1 iR T AR TREIZR New employee hires and employee turnover

401-2 RHELIART (AEEIGRTEFRIRRT) AYEF] Benefits provided to
full-time employees that are not provided to temporory or part-time
employees

401-3 BJLIER Parental leave

GRI 403: BRMI'Z24 T34 Occupational Health and Safety (2018)

GRI3 SCIERMEINER 2021 Material Topics 2021
3-3 SCRERMEANERAYETER Management of material topics

403-1 & BAEEZES Occupational health and safety management
system
403-2 BEHhR. XSG L EBHIEE Hazard identification, risk assessment,

and incident investigation

-96 -

A5 A EFTET Our Approach to
Sustainaiblity (6-14);

szt BRTERN (B%m. AF
'—5@@) Corporate Culture: Employee
Welfare (covering Diversity, Equity &
Inclusion) (32-36)

B Appendix - LXUEUES
Performances Tables (65-73)

4= Appendix - ¥NFEEEEL Additional
Information (75-85)

Bzt BRTERN (B%m. AF
58Z) Corporate Culture: Employee
Welfare (covering Diversity, Equity &
Inclusion) (32-36);

B Appendix - SEEUESE
Performances Tables (65-73)

AL FE 5T Our Approach to
Sustainaiblity (6-14);

AziE: B2 e 51{#E Corporate
Culture: Occupational Health and Safety
(28-31)

ISzl BV Z e 5#EE Corporate
Culture: Occupational Health and Safety
(28-31)

RAlszil: BRI S 5#ER Corporate
Culture: Occupational Health and Safety
(28-31);

Ff§= Appendix - ¥NFEEEEL Additional
Information (75-85)
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GRITNEEEIR | I8

&% (TU9)
Reference (Page Number)

gEER
GRI Standards Remarks/Omissions

Indicator

Details

403-3

403-4

403-5

403-6

403-7

403-8

403-9

403-10
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BV EERR5S Occupational health service

BXIZeDPEZTIEESS. BiA5i918 Worker participation,

consultation, and occupational health and safety

BRI ZEe P42 T{EEIIZR Worker training on occupational health
and safety

T{EEEE{EH Promotion of work health

FTBAFIIRE SR RBEFIBXRKZ BT 2 P 4RYFE Prevention and
mitigation of occupational health and safety impacts directly linked by
business relationship

22 PEEERAFTREZ TIEE Workers covered by an

occupational health and safety management system

BRMI5ZE Work-related injuries

BRI Work-related ill health

AL Bl Z £ 5B Corporate
Culture: Occupational Health and Safety
(28-31)

AL Bl Z £ 5B Corporate
Culture: Occupational Health and Safety
(28-31);

g% Appendix - ¥MFEEEEL Additional
Information (75-85)

AL BRIl R £ 5{# B Corporate
Culture: Occupational Health and Safety
(28-31);

Bt Appendix - LE35EIESR
Performances Tables (65-73)

A3 BRZ25{#ER Corporate
Culture: Occupational Health and Safety
(28-31);

Bt Appendix - LE35EIER
Performances Tables (65-72)

AL Bl Z £ 5B Corporate
Culture: Occupational Health and Safety
(28-31)

N/A

AL BRIl R £ 5B Corporate
Culture: Occupational Health and Safety
(28-31)

AL BRIl R £ 5B Corporate
Culture: Occupational Health and Safety
(28-31)

150 45001 BRI R ETRARREATE
RTLUKRIERT (558I/IMAR) . The
1SO 45001 Occupational Health and Safety
Management System applies to all personnel,
including both direct employees and
contracted workers (e.g., outsourced labor).

IRESHAA 045, 0 work-related injuries
during the reporting period.

IRESHAA 0 BRI, O work-related ill health
cases during the reporting period.
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Bt/ER

GRI Standards Details Remarks/Omissions

Indicator

GRI 404: 1%1)|| 5#(& Training and Education (2016)

GRI 3 SLERMEINYRR 2021 Material Topics 2021
3-3 SCERMNERAYETE Management of material topics

404-1 B2 R T BEES12)IR9Y/)\BFEL Average hours of training per year
per employee

404-2 R R RS 5 =FNITEERI /52 Programs for upgrading employee
skills and transition assistance programs

404-3 B EHISANER & FEEZAIR T H 9L Percentage of employees

receiving regular performance and career development reviews

GRI 405: ZItit 5E#1£ Diversity and Equal Opportunity (2016)

GRI3 SCIRMINRR 2021 Material Topics 2021
3-3 SLRRMINERYETE Management of material topics

405-1 BIEE SR T 27Tt Diversity of governance bodies and employees

GRI 406: 4 Non-discrimination (2016)

GRI3 SCIERMEINER 2021 Material Topics 2021
3-3 LMY ERAYETE Management of material topics

-08 -

BIFEE A EFTET Our Approach to
Sustainaiblity (6-14);

AL BR=E5{#ER Corporate
Culture: Occupational Health and Safety
(28-31)

34l BRIl =225 Corporate
Culture: Occupational Health and Safety
(28-31);

Bi$S Appendix - SRR
Performances Tables (65-73)

Il3z4l: BRIl =22 5 Corporate
Culture: Occupational Health and Safety
(28-31);

B Appendix - S5XEER
Performances Tables (65-73)

PS5 Appendix - SEXEER
Performances Tables (65-73)

A5 A EFTET Our Approach to
Sustainaiblity (6-14);

Bzt BRTERN (B%m. AF
587) Corporate Culture: Employee
Welfare (covering Diversity, Equity &
Inclusion) (32-36)

B Appendix - LXUEIES
Performances Tables (65-73)

AT A TS5t Our Approach to
Sustainaiblity (6-14);

szl RTEF (&Z7T. 2F
'—3@,%“) Corporate Culture: Employee
Welfare (covering Diversity, Equity &
Inclusion) (32-36)
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GRI Standards
Indicator

Details

&% (TU9)
Reference (Page Number)

GRINZAZES| | GRI Content Index

Bt/ER

Remarks/Omissions

406-1 IS ES {4 R SREXBIZU IESTEN Incidents of discrimination and corrective
actions taken

GRI 413: 24141+ [X Local Communities (2016)

GRI 3 SLERMEINYRR 2021 Material Topics 2021
3-3 SCERMINERAYETE Management of material topics

413-1 B3t K25, FmiHEFIEEITRIENEE R Operations with local

community engagement, impact assessments, and development programs

JEGRIFEHR - BUFTTZEE Non-GRI Indicator - Innovative Products
GRI3 SCIRMEINER 2021 Material Topics 2021
3-3 SCRERMANERAYETE Management of material topics
N/A BIUE =& Innovative Products
JEGRIBIR - B FRAFEFIIRSS Non-GRI Indicator- Customers: Solutions and Services

GRI 3 SCERMEIER 2021 Material Topics 2021
3-3 SCERMHNRIETER Management of material topics

N/A 2R R EFIIRSS Customers: Solutions and Services

-99 -

szl RTER (87T AF
58%Z) Corporate Culture: Employee

Welfare (covering Diversity, Equity &
Inclusion) (32-36)

BIFEE A EFTET Our Approach to
Sustainaiblity (6-14);

Bk X - =T
Partners: Community - Social
Responsibility Initiatives (51-55)

BIEKEE: X - i 2SE
Partners: Community - Social
Responsibility Initiatives (51-55)

A5 A EFTET Our Approach to
Sustainaiblity (6-14);
BUFT=& Innovative Products (39-45)

BUFTT=& Innovative Products (39-45)

A5 R ETTET Our Approach to
Sustainaiblity (6-14);

BIEE: B RRSEMRS
Partners: Customers: Solutions and
Services (48-50)

BIEE: B RRSEMRS
Partners: Customers: Solutions and
Services (48-50)

HREEAPT 0 IS, O incidents of

discrimination during the reporting period.

e XIGE RS 5EIREREE

(B8 4—E, All our community
investments and engagements are managed
by headquarter (Shanghai).
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7RIS AR
EIPEYES: SRA-HK-814933

REWRENSSZEMOFERER (L) BROBIRAE LATERR [ZI5%] )
FEEMSE ARRER, REFREDRIR T HNEINEF 2024 FAMEARIRS
( HRE] ) BTHETIZES, SEMEHHLEAMS LAIXER.

R ERERNARBERER, UEAN TIERENCH TR RIRESMAE R
ERREXEIUHTRIEC SIS, MAMEARMZBE. FRNEIESTR IR RIE
BUABREN, MFRTHESHEHMZSE, ARRIESRNABBHEMET ZFF
nENREEEERA.

FIRTRERNEBBRETEMNCHRME FREREN S BX TN EER R
g, RHEEEEETHRREXLRMNEHATZA, EHTIHREER,
REMNEN SN LR AT R TR ERL.

T RPMIZARER N SRR HATIAEREIMTTEER, REEAZINTHRL.

ZEEE
EINEF SREREN SRS cEEE:

1 EREIRERFTEEENREIE, AEFTEINSYETELE. FEREEFTE
&, F2024F1818 = 2024512831 HEPENR G MIED, SIREEERAR
REEHEifEl, REEBBERASLIKRSEINESFE (GRI Standards) #1174,

2 BRI ERIEERIFEIEAAT1000{RIEFRE AAT000AS v3, FEEZEINGFERE
UIRHEMREN: GFM. LEY BRI ARSEE, URIEETRE
FRBIER/SIREHZE,. AFBEPBLARSRES, FXERARESE,

UL

HATTLURES, IRENZIIEFAIT R R SERUR M — R AR, Bl
HBEIREAZ &5, HEMNEEUSFENERAIRIRI, REMRENSSL
IR T IR A IFER KRR, EFFHEBEN 2R,

XxETFER—EEETIFEARIRSHERE I ZEBMESE AAT000AS v3 #1{T.
BRI TZER FERBRIE R IR, B BAAZINEEHIRESEEFE IR
IREEWBLHRE (GRI Standards) BIFEEE, EEQSHIEA.
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INDEPENDENT ASSURANCE OPINION STATEMENT
Statement No.: SRA-HK-814933

The British Standards Institution is independent to MEGA P&C Advanced Materials (Shanghai) Co. Ltd.
(hereafter referred to as “MEGA P&C” in this statement) and has no financial interest in the operation of
MEGA P&C other than for the assessment and assurance of Sustainability Report 2024 of MEGA P&C
(“Report”).

This independent assurance opinion statement has been prepared for MEGA P&C only for the purposes of
assuring its statements relating to the Report, more particularly described in the Scope below. It was not
prepared for any other purpose. The British Standards Institution will not, in providing this independent
assurance opinion statement, accept or assume responsibility (legal or otherwise) or accept liability for or in
connection with any other purpose for which it may be used, or to any person by whom the independent
assurance opinion statement may be read. This statement is intended to be used by stakeholders and
management of MEGA P&C.

This independent assurance opinion statement is prepared on the basis of review by the British Standards
Institution of information presented to it by MEGA P&C. The review does not extend beyond such information
and is solely based on it. In performing such review, the British Standards Institution has assumed that all such
information is complete and accurate.

Any queries that may arise by virtue of this independent assurance opinion statement or matters relating to it
should be addressed to MEGA P&C only.

Scope
The scope of engagement agreed upon with MEGA P&C includes the following:

1.The assurance covers all information and data presented in the Report, and focuses on systems and activities
of MEGA P&C in Shanghai, China; Nantong, China; and Hong Kong, China, including coatings for shipping
containers and coatings for wind turbine blade during the period from 1st January 2024 to 31st December
2024. The Report is prepared in accordance with the GRI Sustainability Reporting Standards (“GRI Standards”).
2.Type 1 Moderate Level of Assurance in accordance with the AA1000 Assurance Standard v3 (“AA1000AS v3”)
evaluates the nature and extent of MEGA P&C’s adherence to four reporting principles,which include
Inclusivity, Materiality, Responsiveness and Impact. The specified sustainability performance information/data
disclosed in the Report has been evaluated.

Opinion Statement

We conclude that the Report provides a fair view of the MEGA P&C’s sustainability programmes and
performances in the reporting year. We believe that the economic, social and environmental performance
indicators are fairly represented in the Report, in which MEGA P&C'’s efforts being made to pursue sustainable
development are widely recognized by its stakeholders.

Our work was carried out by a team of sustainability report assurors in accordance with AA1000AS v3. We
planned and performed this part of our work to obtain the necessary information and explanations. We
considered MEGA P&C has provided sufficient evidence that MEGA P&C'’s selfdeclaration of compliance with
report in accordance with the GRI Standards were fairly stated.
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wERx
ATWERELEEA VB HEEICAIERE, AT T LURIME:
o SEREIMBARKTZINCHBERIONE, HITEMEEENHEE, LIARR

EEchA BAIETE
- SENMTEEREEARSCEXSHESSHA, AT, RIFTEEER
SNEREHD

© INESUREEAREEE, REREIRZEHRMEXRNRT

©  HERMEERIETHERIESE

- HEEANEFEREAS

©  HERGSTAMEESASHHEIHE

« HEING HSREIFHE SEEmHEIAR

. ﬁ%%@?ﬁ?ﬁ%%ﬂ#ﬁ&%ﬁ‘ﬁ TEDRRESE Lht ENMERFZMERR
T

&Zie
AT TFAATO00HEMFREN (2018) 2 B AM. LM, BINMREIMMERN, R
BEKIREEIN BRNE (GRI Standards) FIEREIIT:

aatt

IRERMREMCEZEIUATSHREEFHNESS, 85 RIS5E, KR
. SROHE. RTEN. JBIRR. RTREFE. EREX. BE. BFRRS
EEE. MuGFIAREE, U7 ST, S XE, AFERRREL. 5%,
RIFEA=. RS, KREESW. "REEX Z'TA. &FRE. F.

ZINCFHES B EEEHUSTRESHIERTORE. HRESEFHERENE
. SRR ek, SEEHURSTFRISIURE. HIITWRIBIIAA, =0
@Z@ﬁfé@@&ﬁmﬂo HT3 IREVHERNEREINCF TREFBRABEHER
KN,

SERR

ZMEFEMAUREARER, IHFNENEINEENEENR RN EHE SR
RIFIMR. Fell] EWRIEIIAS, ZMNCHEEIEMERN, FELSENNESEE
MG FRBIHZINCER BT, UEEMEMRENEEE D, IR
EHNNERNERZINEF TR EAENER BRIRHA.

Bl

ZMEF LA TEELARMNESFHEIESEN, SE IR RIMNBHD RIS

EERREE. UENEWVHER, ZINCHERRMNERN, FHIIRHREHNE
BREHEMEH TR HAENARBRIERNA.
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Methodology
Our work was designed to gather evidence on which to base our conclusion. We undertook the following
activities:

A top level review of issues raised by external parties that could be relevant to MEGA P&C's policies to
provide a check on the appropriateness of statements made in the Report

*  Discussion with senior executives on MEGA P&C'’s approach to stakeholder engagement. We had no direct
contact with external stakeholders

* Interview with staff involved in sustainability management, report preparation and provision of report
information

* Review and assessment of the double materiality assessment process

* Review of key developments of the Group

* Review of supporting evidence for claims made in the Report

* Review of environmental, social and governance data, including the target progress achieved

¢ Anassessment of the MEGA P&C’s reporting and management processes concerning this Report against
the principles of Inclusivity, Materiality, Responsiveness and Impact

Conclusions
A detailed review against the AA1000AP (2018) Principles of Inclusivity, Materiality, Responsiveness and
Impact, and in accordance with the GRI Standards is set out below:

Inclusivity

The Report has reflected a fact that MEGA P&C is seeking the engagement of its stakeholders through
numerous channels such as Employee Engagement Activities; Interviews; Performance

Review; Staff Survey; Training; Employee Feedback Portal; Client Meetings; Forums and Conferences;
Customer Satisfaction Survey; Website and Social Media; Site Audits and Assessments; Meetings; Ongoing
Direct Engagement; Sustainability Performance Questionnaire; Shareholder Meetings; Regular Reports;
Investor Meetings; “Investor Relations” Page on Website; Collaborative Projects; Visits, and more.

MEGA P&C’s operation involves various methods of engaging its stakeholders on daily basis. The Report covers
economic, social and environmental aspects concerned by its stakeholder with a fair level of disclosures. In our
professional opinion, MEGA P&C adheres to the principle of Inclusivity. Area for enhancement to the Report
was adopted by MEGA P&C before issue of this opinion statement.

Materiality

MEGA P&C publishes sustainability information that enables its stakeholders to make informed judgments
about the company's management and performance. In our professional opinion, MEGA P&C adheres to the
principle of Materiality and identifies MEGA P&C’s material aspects by using appropriate method of double
materiality analysis and demonstrating material issues in a matrix form. Area for enhancement to the Report
was adopted by MEGA P&C before issue of this opinion statement.

Responsiveness

MEGA P&C has implemented practices to respond to the expectations and perceptions of its stakeholders. It
includes various surveys and feedback mechanisms to both internal and external stakeholders. In our
professional opinion, MEGA P&C adheres to the principle of Responsiveness. Area for enhancement to the
Report was adopted by MEGA P&C before issue of this opinion statement.
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ENSHLEAEE R EES A TR, IHERFNEME, IEEINCHHMEE
Ik FIRE WEE. UENMEWER, SINSEERFIIERL, FIXHRSE
HXEENEHENSH TR HAE N ERPHIRN.

SHIRGENARITE

EMEFEABARMEXTEREMSEIRSENALNE (GRI Standards) HIB
A, NEHE PSR, HIITRERENZ=1KE (MR, HEREF) RS
ERAFEARBXKRE, RHGERSENARNERE.

LIFMIEWRIB AN, SMREBEZINTEASRER TR REES. X
IRENERNERZINCFE TR HFB RNABHEIRYA.

RIEFR
HARHSE—XETERIEFRFE, RUFSFPBRAZTEBERZETAFEX.
=T

ZINCEHBREEEAREREMRXDIRESAIRERLE. RONSENET
FERRSER SHENTE, RESIERNARMHIE—MRZARIEENSEE.

EALSEL YA L

AZERNERERXTIES, BESTERESINREEINEL(GRI) G3, GRI

G3.1. GRI G4, GRIStandards, GRI maJ#FEkREEIIAUE. AA1000 AR BJHE4E
KEFEBREWAR., FBHIMH (A FEARERSTN) | BREESRELY+HRR
M. 1SO 10002, ISO 14001, OHSAS 18001, ISO 45001 } I1SO 9001 z—%&
ek R, MERSIRENIZG, BEEETERERERZRRAEM. =E iR
HENETF 1901 EpRz, ELBIRERETEINMSE. NMBEERIKIERERED
SNFERZHENHIT.

ENEDSAER:
For and on behalf of BSI:

AIREIIER:
Verifier of the Report:

BFREE EERIER

Mr. Aaron Chim Lead Assuror

Dr. Tatiana Schmollack-Tarasova, Managing
Director GreaterChina, APAC Assurance
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Impact

MEGA P&C has established processes to understand, measure and evaluate its impacts in

qualitative and quantitative way. These processes enable MEGA P&C to assess its impact and

disclose them in the Report. In our professional opinion, MEGA P&C adheres to the principle of

Impact. Areas for enhancement of the Report were adopted by MEGA P&C before the issue of this opinion
statement.

GRI Standards Reporting

MEGA P&C provided us with their self-declaration of compliance with to report in accordance with the GRI
Standards. Based on our verification review, we are able to confirm that social responsibility and sustainability
related disclosures in all three categories (Environmental, Social and Economic) are reported in accordance
with the GRI Standards.

In our professional opinion, the report covers MEGA P&C’s social responsibility and sustainability issues. Areas
for enhancement of the Report were adopted by MEGA P&C before the issue of this opinion statement.

Assurance Level
The Type 1 Moderate Level of Assurance provided in our review is defined by the scope and methodology
described in this statement.

Responsibility

It is the responsibility of MEGA P&C’s senior management to ensure the information being presented in the
Report is accurate. Our responsibility is to provide an independent assurance opinion statement to
stakeholders giving our professional opinion based on the scope and methodology described.

Competency and Independence

The assurance team was composed of Lead Auditors, who are experienced in related sector, and trained in a
range of sustainability, environmental and social standards including GRI G3, GRI G3.1, GRI G4, GRI Standards,
GRI Certified Sustainability Professional, AA1000 Certified Sustainability Assurance Practitioner (CSAP), HKEx
ESG Reporting Code, UNGC's Ten Principles, ISO 10002, ISO 14001, OHSAS 18001, ISO 45001 and ISO 9001, etc.
British Standards Institution is a leading global standards and assessment body founded in 1901. The
assurance is carried out in line with the BSI Fair Trading Code of Practice.

202557H28H
July 28 2025

REPFBLESRS], PXEFARESE,

This statement was prepared in English and translated into Chinese for reference only.
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KIISEEUASEEXANEL, HWRDELHSUAFE NIk ESLEAIR SR HEIN . NFIRRRIREEEIN,
= BEAROSEL A FEHIBA, EBFHBFE: sustainability@megacoatings.com,

e We highly value input from our stakeholders and welcome suggestions to improve our sustainability practices and reporting.
To share your feedback or ideas, please contact MEGA P&C's Sustainability Team at sustainability@megacoatings.com.
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Address: No.1515, Sicheng Road, Malu,, Jiading District, Shanghai, 201801 China
FB1E Tel: +86-21-59100888

ESHB Email: postmaster@megacoatings.com

RJE Website: www.megacoatings.com
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The Chinese version of this report shall prevail whenefver there is a discrepency between Chinese and English versions.
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